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Completing the picture... 


Around July Ist, 1955, New England Mutual will begin issuing quotations for group 
accident and health coverages. With this addition to group life and group annuity lines, 
the company will offer complete group insurance service. 
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Life Insurance Company of Boston 
THE COMPANY THAT FOUNDED MUTUAL LIFE INSURANCE IN AMERICA—1835 
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Now Security Mutual offers MAXIMUM 
protection for a MINIMUM outlay per 
$1,000—a complete package using Quad- 
ruple, Triple or Double protection plus a 
Family Income Rider on a single base 
policy. 











Security Mutual also issues its Family In- 
come Riders at an all time high to $40. 
For each $1,000 of basic insurance all ee 
Security Mutual’s Family Income Riders 
will go up to $40 monthly income includ- 
ing a new 25 year F.I.R. 
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In addition, Sub-standard Term can now 
| be issued up to 500% Mortality on Fam- 

ily Income Riders, Term Riders and a 10 
| year Convertible Term plan. 





* 
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Mutual Funds Urge 
Delay on Variable 
Annuity Measures 


Call Insurance Type of 
Regulation Inadequate, Ask 
SEC Control or Equivalent 


NEW YORK—A statement issued 
this week by National Assn. of In- 
yestment Companies indicates that the 
mutual fund firms will fight strenu- 
ously against any type of variable an- 
nuity that is not subject to regulation 
by either the securities and exchange 
commission or a type of state regula- 
tion comparable with SEC’s, since the 
mutual funds do not consider the usual 
kind of insurance regulation adequate 
for annuities based on common stocks. 

Inquiry at National Assn. of Invest- 
ment Companies headquarters here 
disclosed that its executive committee 
had adopted the following statement: 

“The National Assn. of Investment 
Companies believes the public in- 
terest is served by federal regulation 
of the offering of securities to the gen- 





TRENTON—G. Clifford Thomas, 
Chairman of the assembly business af- 
fairs committee, which has Prudential’s 
variable annuity bills under its wing, 
has tentatively scheduled a public hear- 
ing on the Prudential variable annuity 
bills for 10 a.m. May 13 at the state 
house here. The hearing is being held 
because of a request from Assembly 
Leader Barnes of South Orange, in- 
troducer of the bills. The hearing was 
sought by Philip J. Torsney, Bloom- 
field manager for Metropolitan Life, 
acting in his capacity as chairman of 
the New Jersey Life Underwriters 
Assn.’s law and legislation committee. 





eral public, particularly when such of- 
ferings are in the form of investments 
such as common stocks. 

“With this in view, the National 
Assn. of Investment Companies has 
studied various legislative proposals to 
authorize the sale to the general pub- 
lic of variable annuities based pri- 
marily upon common stock invest- 
ments by the issuance of such variable 
annuities. 

“As a result of this study the Na- 
tional Assn. of Investment Companies, 
on behalf of its members, believes that 
legislation authorizing variable annu- 
ities should be deferred pending an op- 
portunity for a more extensive study 
of the far-reaching questions of pub- 
lic policy that are involved.” 

The companies’ association is not 
opposed to the variable annuity as 
such but its position is that bills thus 
far offered have been hastily prepared 
without adequate consideration of all 
their implications. The association 
holds that the introduction of the var- 
lable annuity bills raises immediate 
questions of public interest that can- 
not be settled overnight but which 
Should be given ample time for study. 

While it appeared unlikely that the 
National Assn. of Investment Compa- 

(CONTINUED ON PAGE 23) 


What Is Happening 
to Industrial Business? 


What company wrote the largest 
amount of industrial life insurance in 
1954? No, it wasn’t Metropolitan. It 
was Independent Life & Accident of 
Jacksonville, Fla. Its industrial paid- 
for was $932,812,320, as against Metro- 
politan’s $759,569,197. 

And what was the No. 3 company 
in industrial? Not Prudential, although 
Metropolitan, Independent, and Pru- 
dential were in 1-2-3 order in 1953. 
The No. 3 company for 1954 was Na- 
tional Life & Accident, which was No. 
4 in 1953. 

Life of Georgia and John Hancock 
ranked No. 5 and No. 6 respectively, 
in 1954, just as they did in 1953. 

Independent’s rise to the top in in- 
dustrial paid-for could be cited as 
evidence that specialization is the way 
to eminence, for the company has for 
some time been the largest insurer 
writing industrial life and A&H exclu- 
sively. 

But much of the explanation also lies 
in the way that the former “big 3” have 
de-emphasized their weekly premium 
writings in recent years. Also, one after 
another, all these companies have made 
monthly premium ordinary insurance 
available in amounts less than $1,000, 
to take the place of monthly industrial. 
Consequently a considerable volume of 
former monthly industrial business 
now shows up on the books as ordin- 
ary. Prudential made the change some 
years ago, John Hancock made it about 
a year ago and Metropolitan Life made 
the change Jan. 1 of this year. 

None of this means that the industrial 
agent is being de-emphasized, however. 
But in many sections of the country he 
makes his collections much less fre- 


quently than once a week. Agents are 
told that if an applicant can qualify for 
ordinary and can pay for it, industria 
should not be sold. Since it is possible 
to buy a monthly debit ordinary policy 
as small as $250, it is obvious that the 
market for weekly premium insurance 
has been to a large extent invaded by 
MPO. 

President Paul F. Clark of John Han- 
cock, speaking at the meeting of its 
district agencies’ President’s Club re- 
cently, mentioned the steadily improv- 
ing economic position of wage-earners 
in this country as taking them beyond 
the point where weekly premium cov- 
erage can adequately serve their needs. 
The market, he said, is narrowing and 
will continue to grow smaller. He ex- 
pressed the belief that “we must con- 
centrate our efforts on debit building 
in the monthly debit ordinary branch.” 

Neither Metropolitan nor Prudential 
has come out publicly with similar 
statements of position but the same 
pattern is evident from their figures. 
Metropolitan paid for $759,569,197 last 
year, whereas in 1953 the figure was 
$783,425,572. Prudential’s 1954 indus- 
trial paid-for was $488,282,464 as 
against $622,846,703 in 1953. The John 
Hancock figures for industrial paid-for 
were $297,004,696 in 1954 as against 
$334,181,688. Some of the Hancock’s 
drop is attributable to the company’s 
having reduced its monthly debit ordi- 
nary minimum to $500 about a year ago. 

Increase in industrial life in force 
shows the same trend: Metropolitan’s 
increase in industrial in force was 
$182,966,990 in 1954 as against $272,- 
094,055 in 1953. Prudential’s 1953 in- 

(CONTINUED ON PAGE 23) 








Late News Bulletins... 








N. Y. OKs Rates Graduated by Policy Size 


NEW YORK—Raymond Harris, deputy superintendent and counsel of the 
New York department, has ruled that a company may vary its premium 
rates by size of policy without having to issue a “special” contract. The com- 
pany—thus far unidentified—that sought the ruling plans to have one scale of 
rates for policies up to $5,000, another for the $5,000 to $12,5000 range and 
a still lower rate for those above $12,500, and to withdraw its present line of 
special policies. Mr. Harris said that as long as the basis is equitable and 
non-discriminatory there is nothing in the law against doing this but any such 
graduation should also reflect any cost factor characteristic of the respective 


size groupings. 


Crown Life Opens New Home Office 


Crown opened its new $5 million home office building to the public 
this week. On Toronto’s “Insurance Row” at Church and Bloor streets, the 
seven story, ultra-modern structure was inspected by hundreds of visitors. 


New Deputy Superintendent in N. Y. 


William M. Blake Jr., Queens Village, N. Y., has been appointed deputy 
superintendent of insurance of New York. For 12 years he has been assistant 
Queens county district attorney and for the past seven was in charge of 
the felony court division. He is a graduate of New York Law school, was 
admitted to the bar in 1928 and for several years practiced law. 


Equitable Promotes Four, Opens Miami Office 
Equitable Society has promoted James O’Neil, from assistant director of 
field services to assistant to the manager of the group department. Three former 


service supervisors, Vincent J. Lynch, Edwin T. Hanney, and Louis J. Junod 
(CONTINUED ON PAGE 24) 


Insurer Subject to 
Double Liability if 
It Pays Bankrupt 


Supreme Court Refuses 
Review, Makes Proceeds, 
Cash Values Vulnerable 


WASHINGTON—The United States, 
Supreme Court has refused to review 
the federal appeals court decision 
holding that a life company must pay 
a trustee in bankruptcy the cash val- 
ues of a bankrupt’s policies, even 
though it has already lent the money to 
the bankrupt without knowing of his 
status. 

The case was described in detail in 
i NATIONAL UNDERWRITER for April 

The only remaining course is for the 
companies to seek an amendment to 
the federal bankruptcy act specifically 
exempting life companies from double 
liability in cases where they have 
made loans or paid cash values or pro- 
ceeds to bankrupts or their estates. 
Until the recent decision of the cir- 
cuit court of appeals, life companies 
thought they had such an exemption in 
the 1921 decision of the U. S. Supeme 
Court in Frederick vs. Fidelity Mutual 
Life. However, the circuit court held 
that the Chandler act of 1938 amend- 
ing the bankruptcy act superseded the 
Frederick case decision. The Supreme 
Court’s refusal to grant a writ of cer- 
tiorari makes the circuit court deci- 
sion final. 

In the few days since the Supreme 
Court denied certiorari Monday, the 
companies generally have not decided 
on what course to follow. In the mean- 
time, the prevailing procedure is to 
continue granting loans and paying 
cash values and policy proceeds as a 
business risk, just as they have been 
doing since the circuit court decision. 

If the prospects for remedial legis- 
lation should look good, there would 
be strong motivation for the compa- 
nies to continue making payments as 
they have been doing. Investigations 
would be costly and the inevitable de- 
lays would work hardships in many 
emergency cases. 


Routine investigation of all cases 
would add so much expense that it 


would doubtless exceed the aggregate 
(CONTINUED ON PAGE 23) 





Annual Ranking Table 
by in-Force in This Issue 


The ranking of life companies ac- 
cording to their total insurance in 
force, presented annually, begins 
on page five of this week’s issue, 
continuing through pages 14, 15, and 
16. In addition to the ranking for 
638 companies as of Jan. 1, 1955, 
the ranking for a year earlier is 
shown for the 150 largest insurers. 

Reprints in convenient folder form 
may be obtained from any National 
Underwriter Co. office. Prices are 
listed on page five. 
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Bankers National Life is now occupying this $1 million modern home office on a hill in the residential section 
of Montclair and Verona, N. J. Dedication and open house ceremonies were held last week. The company was for- 
merly housed in a three-story building in downtown Montclair, which it had occupied since 1935. 








Illinois Agents to Hear 
Fischer at Annual Rally 


Chester O. Fischer, vice-president of 
Massachusetts Mutual Life, will ad- 


dress the annual meeting of Illinois 
Round Table at Chicago May 6, to be 
held in conjunction with the annual 
convention of Illinois Assn. of Life 
Underwriters. 
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CRAWFORD H. ELLIS 


President 


EDWARD G. SIMMONS 


Executive Vice-President 


KENNETH D. HAMER 
Vice-President & Agency Director 
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PAN-AMERICAN’S 
CAREER CONTRACT 





which stresses the Company’s 
philosophy of helping their men make 
more money. To do this, we furnish 
ample training, top-notch sales aids 


and individualized policies to 
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~ FE —_s meet individual needs. 


PAN-AMERICAN 


LIFE INSURANCE CO 






NEW ORLEANS, U.S.A. 


Mr. Fischer, one of the founders and 
first president of the Illinois associa- 
ticn, will have as his subject, “What 
Lies Ahead of Life Insurance Sales.” 


LIAMA Agency Officers 
Meet May 9-11 in Va. 


Agency Officers Round Table of 
LIAMA will meet May 9-11 at Hot 
Springs, Va. More than 40 agency of- 
ficers are expected to attend. The pro- 
gram will include a discussion of a- 
gency department organization and 
how company philosophy is imple- 
mented through organization of the 
department. R. B. Coolidge; vice- 
president of Massachusets Mutual, will 
be moderator and the panel will be 
Karl Ljung, vice-president of Jeffer- 
son Standard, D. Bobb Slattery, vice- 
president of Penn Mutual, and R. C. 
Johnson, vice-president of New York 
Life. 

Sayre MacLeod, vice-president of 
Prudential, will moderate a discussion 
on markets, men and more sales, 
James H. Cowles, vice-president of 
Provident Mutual, will supervise a 
discussion of club and convention 
qualifications, and H. S. Hart, vice- 
president of Berkshire Life, will mod- 
erate a panel on quality business. 








Two More A&H Insurers 
Deny FTC Jurisdiction 


The state of Illinois and not the fed- 
eral trade commission has jurisdiction 
over the business of Sterling of Chi- 
cago, the company contends in its an- 
swer to FTC charges of false advertis- 
ing of A&H policies. Secondary juris- 
diction over its business lies in the 
other states in which it is licensed, the 
company stated, and “therefore the 
FTC is without jurisdiction of the sub- 
ject-matter of this complaint”. 

The complaint, dated last Dec. 28, 
charges the company with making cer- 
tain statements concerning policy ben- 
efits which misrepresented the extent 
of the benefits. The company denies 
that these statements are false and mis- 
leading, that such statements have 
misled “a substantial portion of the 
purchasing public”, or have induced 
them to purchase policies because of an 
erroneous or mistaken belief about the 
coverage. 

National Casualty, answering a sim- 
ilar FTC complaint, denied the com- 
mission’s jurisdiction on the grounds 
that it is regulated by Michigan and 
the company contended it did not mis- 
represent the extent of policy benefits 
in its advertising. It is asking dismissal 
of the complaint. 


—— 
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Bankers National 
Opens New Home 


The dedication and formal opening 
of Bankers National Life’s new $1 mil- 
lion home office 
on a hill in the 
residential area of 
Montclair and Ve. 
rona, N. J., were 
observed with a 
series of open 
houses on four 
days for the field 
force, employes 
and families, busi- 
ness associates, 
local business 
people, trade asso- 
ciations and sery- 
ice clubs, the press and public. Among 
the many guests were Gov. Meyner of 
New Jersey and Insurance Commis- 
sioner Howell. 

The company for the first time has 
entered a national advertising cam- 
paign to mark the dedication and in- 
troduce a new policy, the champion. 

Ground was broken for the new 
home office in 1953, and it was com- 
pleted early this year. 

The company occupied a corner of 
one floor in a Jersey City building 
when it began business in 1927. A 
three-story structure in Montclair was 
purchased in 1935 and served as a 
home office since then. Ralph R. 
Lounsbury, president, participated in 
the company’s formation, having org- 
anized companies with similar names 





R. R. Lounsbury 





President Ralph R. Lounsbury (left) 
of Bankers National Life, welcomes 
Gov. Meyner of New Jersey to the 
company’s new home office building in 
Montclair, N. J., and accepts the gover- 
nor’s congratulations on behalf of the 
company’s officers and employes. 


in Colorado in 1923 and Florida in 
1925. He had held executive positions 
earlier with the Nebraska insurance 
department and Union Life & Accident 
of Nebraska. The three Bankers Na- 
tional Life companies were merged in 
1929, bringing in-force to more than 
$50 million and assets to over $2 
million. 

New business in 1954 reached a high 
of $51,860,000, increasing in force to 
$282,873,000. Assets rose from $46 mil- 
lion to $51,591,890 and total income ex- 
ceeded $11 million for the first time 
last year. There are 80,000 policyhold- 
ers. 

The company expects to reach the 
$300 million mark in insurance in force 
this year. 

Mr. Lounsbury said the building was 
planned to be big enough to accomo- 
date a staff of 200. The company now 
has 110. There is enough space on the 
land for two additions. 
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Program Completed 
for H&A Conference 
Meeting at Toronto 


The complete program has been an- 
nounced for the annual meeting of 
Health & Accident Underwriters Con- 
ference at Toronto May 9-11. 

Registration will begin Sunday, May 
g, at the headquarters King Edward 
hotel, and that evening there will be a 
social hour for early arrivals. On 
Monday no business is planned; there 
will be a bus excursion to Niagara 
Falls and a golf tournament at Downs- 
view Golf & Country Club. In the eve- 
ning a reception will be conducted 
by the host Canadian companies. 


The formal sessions begin Tuesday. 
Mayor Nathan Phillips of Toronto will 
deliver the welcome, and there will be 
greetings from Superintendent White- 
head of Ontario. J. W. Scherr Jr., exe- 
cutive vice-president of Inter-Ocean 
and president of the conference, will 
give his address and there will be a 
report from Managing Director John 
Hanna. Howard Hotz, manager of the 
A&H sales and service division of the 
Canadian head office of Prudential, 
will give an address entitled “The 
Third Year.” 

The luncheon speaker Tuesday will 
be William F. Lougheed, economist of 
Canadian Bank of Commerce, who will 
discuss realities and illusions in the 
Canadian economy. 


Tuesday afternoon talks will be giv- 
en by Commissioner Joseph A. Nav- 
arre of Michigan, on “An Insurance 
Commissioner Takes a Look at the 
Record;” Guy Fergason of Fergason 
Personnel, on “Tomorrow’s Manage- 
ment,” and George R. Jordon, senior 
vice-president of Republic National 
Life and chairman of the conference 
group committee, on “Group Insurance 
—Today and Tommorrow.” The final 
day will be in the nature of an execu- 
tive session. There will be talks in the 
morning by Robert R. Neal, resident 
counsel of the conference and Bureau 
of ASH Underwriters at Washington, 
who will discuss the Washington 
scene, and Paul W. Watt, president of 
Washington National and chairman of 
the business practices committee of 
the conference, who will take up the 
conference advertising code, and the 
reports of the committees. New officers 
will be elected at this session. In the 
afternoon E. J. Faulkner, president of 
Woodmen Accident & Life and chair- 
man of the joint committee on health 
msurance, will describe the progress of 
his group, there will be a panel dis- 
cussion on claim costs control by Ray- 
mond F. Killion, Metropolitan Life, 
and Jarvis Farley, Massachusetts In- 
demnity. Frank S. Vanderbrouk, presi- 
dent of Monarch Life, will give the re- 
port of the executive committee, and 
this will include the recommendation 
of task force No. 1 of the joint com- 
mittee on health insurance relating to 
a single A&H trade association. 

That evening there will be a cock- 
tail party and the annual banquet. 





Jarrell of Old Republic 


Heads Property Insurer 


James H. Jarrell, president of Old 
Republic Credit Life, has been elected 
President and a director of Coal Oper- 
ators Casualty of Greensburg, Pa. Con- 
trol of the Pennsylvania company was 
acquired by a group headed by Mr. Jar- 


rell and William R. Stover, a vice- 
president of Old Republic who was 
named executive vice-president and a 
director of Coal Operators. 

Coal Operators, a specialty insurer 
writing principally workmen’s compen- 
sation for the coal industry, will change 
its name to Old Republic. Capital and 
surplus will be boosted to more than 
$3.5 million and emphasis placed on di- 
versification into additional lines of 
fire and casualty insurance. It is un- 
derstood the company will write auto- 
mobile finance coverage for many of 
the accounts now handled by Old Re- 
public Credit Life. 


Jenkins, Stokes to K. C. Life 


New Kansas City Life general agents 
are James T. Jenkins Jr. at Selma, Ala., 
es William E. Stokes at Park Forest, 
Til. 

In life insurance 30 years, Mr. Jen- 
kins was associated as an agent, super- 
visor and partner-general agent with 
his father, the late James T. Jenkins, 
in Mississippi. 

Mr. Stokes entered insurance in 1949 
and has been in supervisory positions. 





R. C. Johnson Is Promoted 


Union Central Life has named Robert 
C. Johnson first assistant comptroller. 

Mr. Johnson was appointed assistant 
comptroller in 1938 after six years in 
clerical and managerial assignments in 
the home office. He is a fellow and 
member of the examination committee 
of Life Office Management Institute. 





Names Pond at San Francisco 
William A. Pond has been appointed 
group sales representative at San 
Francisco for California-Western 
States Life. For several years he was 
with the group department of Union 
Mutual Life, and before that with 
American-Associated companies as a 
group representative at Los Angeles. 


<The 
COMMONWEALTH 


Gommenlary 


MARCH-FOR-BOYD CAMPAIGN 


Hockaday Makes 
Bid for Trustee 
Post of NALU 


Gordon V. Hockaday, Equitable So- 
ciety agent at Spokane, is receiving 
strong support 
from insurance or- 
ganizations in the 
northwest area for 
a trustee position 
of National Assn. 
of Life Underwrit- 
ers. 

A past president 
of both the Spo- 
kane and Wash- 
ington agents’ as- 
sociations, Mr. 
Hockaday current- 
ly is vice-president 
of Spokane CLU chapter, national com- 
mitteeman for the Spokane agents’ as- 
sociation and vice-president of Spo- 
kane Estate Planning Council. He also 
is a director of his company’s CLU as- 
sociation. He has served as chairman 
of the Washington sales congress. 

Mr. Hockaday, a graduate of Univer- 
sity of Idaho, started in insurance with 
Equitable Society in 1927 and has since 
served that company continuously in 
the Spokane area, He has been a con- 
sistent member of its production clubs. 

He has been active in a host of civic 
organizations, both on the state level 
and in Spokane. 


Del. OKs Licensing Bill 


The Delaware legislature has enacted 
a bill requiring applicants for insur- 
ance agents licenses to pass a qualify- 
ing examination to be given by the in- 
surance department. 





Gordon V. Hockaday 








SETS ALL-TIME RECORD! 


In March, Commonwealth Fieldmen established 
a new, all-time production record for Common- 
wealth’s March-for-Boyd campaigns. 


Sales in the 1955 campaign were actually 19.6% 
ahead of 1954—were 667.4% ahead of the first 
campaign, back in 1941! 











Hearty congratulations to Commonwealth Field- 
men for this record-breaking performance. 
INSURANCE IN FORCE, April 1, 1955. . . $812,220,229 


Loman COMMONWEALTH 


Life Jusurance Company 


HOME OFFICE ° 





LOUISVILLE, KY. 





Combination Insurers 
Discuss Improvements 


Activities being carried out to bring 
about major improvements in man- 
power, supervision, business manage- 
ment and sales management made up 
the main discussions at the LIAMA 
combination companies meeting at Vir- 
ginia Beach, Va. Opening the meeting, 
Eldon Stevenson Jr., president of Na- 
tional Life & Accident, asked a series of 
questions concerning these activities to 
set the stage for the meeting. 

Mr. Stevenson recommended to the 
150 agency officers attending that they 
surround themselves with good, experi- 
enced men possessing executive ability 
so that they can be free to do the think- 
ing, planning and organizing needed 
for the agency. 

Reporting on the progress of the 
combination inventory test, introduced 
less than a year ago, Leonard W. Fer- 
guson, LIAMA research associate, said 
that 36 combination companies are 
now using the new agent selection test. 
Since the test was introduced, 4,440 
answer booklets have been returned to 
LIAMA, and on the basis of 4,000 of 
these, LIAMA prepared norms for 13 
companies who had returned 50 or 
more booklets. In addition a business- 
wide norm was established, based on 
these 13 companies. 

On the basis of average scores, it ap- 
pears that age, educational background, 
region of employment or residence, re- 
cruiting activity and philosophy of the 
company, and managerial practices 
have a bearing on arithmetic and men- 
tal ability. 

In the future, the analysis of the rest 
of the test, interest, personality and 
cessful and unsuccessful agents will 
continue. 

Mr. Ferguson said that the tests have 
disclosed that there may be a relation- 
ship between the size of the debit and 
success or failure. In some companies 
there is an increase in proportion of 
successes as debit size increases, he 
said. 


In asking questions of the agents, 
upon which the program for the meet- 
ing was based, Mr. Stevenson stressed 
the need for organization of objectives 
and activity in managing an agency. He 
suggested it was valuable to have the 
responsibilities and authority of each 
department clearly defined with the 
objectives in writing. Among the ques- 
tions he posed for discussion were what 
is the agent doing to obtain and retain 
qualified manpower; after a plan has 
been calculated to provide a well-se- 
lected and highly-trained supervisory 
staff, what else can be done to perfect 
supervision; with proper manpower, 
correctly supervised, what can be done 
to operate on a sound business basis; 
and what can be done to promote sales 
of quality business, prevent canvassing 
in undesirable homes, develop leads in 
desirable homes and to determine the 
potential of the market in a given area 
for both the business and the individual 
company. 





Blasts ‘Small Print’ Myth 

In a newly published illustrated 
booklet, Aetna Life attacks the myth 
that “small print” is used for listing 
exclusions in accident policies. The 
folder declares that exclusions and 
benefits in Aetna Life policies are 
printed in readable type of identical 
size. Exclusions in accident policies 
are based upon experience and, with- 
out them, the cost of insurance would 
be higher, the booklet says. 
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LIFE INSURERS 
CONFERENCE 





In being a part of a great industry, there is an 
attendant obligation to serve it. 


Almost fifty years ago the Southern Casualty and 
Surety Conference, now the Life Insurers Conference, 
was organized to serve the general welfare of the 
insurance business . . . to help the insurer more fully 
realize his responsibility to the public. 


At Life and Casualty Insurance Company of Tennessee, 
we fully recognize our obligation to support our 
industry service organizations. We participated in 
its erganization and have continually given support to 
L.I.C. We have sent large delegations to all 
conventions, served on committees, and at times 
have held offices in the conference. Today, 

our president, Mr. Guilford Dudley, Jr., is a member 
of the executive committee. 


To the Life Insurers Conference . . . for collecting and 
disseminating vital statistics in the fields of life, 
health and accident insurance, and for playing such 
an important role in our industry's growth and 
well-being, Life and Casualty dedicates this salute. 








NATIONAL 
CONVENTION 
May 18-20, 1955 

Broadmoor Hotel 
Colorado Springs 
Colorado 


ife and Casualty 
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The Critical Period 
for Mortgage Loans 





The loss of the head of a household cannot be measured in terms of affection. 
But the cold logic of statistics proves that the 12 months after his death con- 
stitute a critical period as to the very home itself. The family doesn’t know 
whether to keep or sell the house. The sudden reduction of income endangers 
payments due—unless the head of the household, and the lender, were thought- 
ful enough to provide Old Republic Credit Life Insurance, covering the amount 
of payments during the critical period. 





for the family 


CeO ER ESHEETS HEHEHHSHESEEHESHESHEHHEHSHESHSHHHSHEHHEHSEHHHEHHEHHHEHTEHSHS HEE HEEE 


for the lender 


The same period is a critical one for the lender. Individual and community 
good will accrue if credit life, accident and health protection was provided. 
Unwarranted bad feeling can result if it was not. While the lender‘s ultimate 
security is not affected, the uncertainty, delays and time required for details 
add up to an actual financial drain. If issuance of Old Republic's Critical 
Period Plan is standard practice with every consumer loan, the dangers of the 
critical period may be largely eliminated. 


C Wh) e EPUBLIC CREDIT LIFE INSURANCE COMPANY 


James H. Jarrell, President 
307 N. MICHIGAN AVENUE, CHICAGO 1, ILLINOIS 


‘SPECIALS’ ANALYZED 


1955 Little Gem Life 
Chart Offers Latest 
Data on 3800 Policies 


Providing the details concerning 
practically all of the many new com- 
petitive “special” policies currently be- 
ing featured, and with the latest up- 
to-date rates on some 3800 contracts, 
together with a vast amount of useful 
facts and figures in the form of policy 
provisions, surrender values, settle- 
ment options, dividend-cost and related 
data, the 1955 Little Gem Life Chart 
has just been published by the Na- 
tional Underwriter Co. In its 768 care- 
fully compiled pages are the answers 
to an almost limitless number of ques- 
tions that arise regularly in the daily 
work of a life underwriter. Financial 
and operating figures also are given 
for two years for 321 companies. These 
companies had a total of over 371 bil- 
lion in force at the end of 1954, which 
is nearly 99% of the total in force in 
all companies. 

Not since 1948, the Guertin Law 
year, have major changes been made 
by so many companies as have occurred 
in the past few months. Today, nearly 
two out of every three companies are 
offering one or more “special” policy 
forms, many of them with minimum 
amounts of $10,000 and even higher. 
Many prominent companies also, have 
increased their dividends or lowered 
their non-par rates. Various new “ad- 
justable” and “convertible” policy 
forms are being widely publicized. The 
public is undoubtedly much more con- 
scious of rates and costs of life insur- 
ance than ever before. All these almost 
revolutionary changes have put an 
extra responsibility on all life under- 
writers and much previously accumu- 
lated knowledge of the business must 
now be supplemented by an under- 
standing of the new contracts being 
offered. The up-to-date facts and fig- 
ures as presented in the new Little 
Gem will undoubtedly be a tremendous 
help to agents everywhere in advising 
policyholders and prospects and in en- 
abling each agent to present his propo- 
sition most attractively. Thus, the new 
Little Gem provides exactly what 
many thousands of life underwriters 
must have to operate effectively in 
1955. 





Although it presents factual infor- 
mation on companies whose business 
approximates 99% of all life insurance 
in force, the Little Gem is compact 
and easy to use. Following its analysis 
of the current contract for each com- 
pany, premium rates are shown for 
some 12 to 48 contracts per company, 
including retirement forms, term, dis- 
ability, and double indemnity. The 
current new cash value data, including 
values at the retirement ages of 55, 60 
and 65 are also shown along with the 
incomes payable under both current 
settlement options, and the settlement 
options of previous issues. Dividend 
and cost data, both present scale and 
actual history, is also provided for a 
larger number of participating con- 
tracts than ever before. Special infor- 
mation, such as limits, non-medical, 
retentions—all of which have under- 
gone extensive revisions—and other 
useful data also are presented. The 
special programming section giving the 
incomes payable on previous issues 
back to 1910, together with the show- 
ings of the values of paid-up policies, 


—2 


the rates of interest payable on Policy 
proceeds, and some 33 pages of reserve 
tables are all especially helpful ip 
programming work. 

Other special sections of the 1955 
Little Gem provide broad information 
concerning juvenile insurance, imme. 
diate annuities, National Service Life 
Insurance, Servicemen’s Indemnity ang 
Insurance, U. S. Government Life In. 
surance, together with completely re. 
vised, up-to-date information concern. 
ing “social security.” There is also an 
improved coverage of the weekly-pay 
contracts issued by some 45 companies, 
together with rates, values and analy. 
ses of these contracts. 

An introductory guide in the front 
of the new Little Gem. explains in de. 
tail the subjects covered in its various 
sections and illustrates how each may 
be used in many different ways to 
help the life underwriter sell more 
business. 

Sizeable commissions often hinge on 
the agent’s ability to give the proper 
answer promptly. Because the new 
Little Gem provides a broad back- 
ground of answers, all presented in 
concise standardized form, many more 
life insurance men purchase it every 
year than any other reference book. 

With the Little Gem, one can often 
avoid competition entirely or when 
necessary be able to meet it most ef. 
fectively. Selling singly at $4, and in 
quantities of six at $3.60 each, copies 
of the new Little Gem. may be ordered 
from the National Underwriter Com- 
pany, 420 East Fourth street, Cincin- 
nati 2, Ohio, or from any other Na- 
tional Underwriter office, for prompt 
delivery. 


Weekly Underwriter 
Changes Top Officers 


Donald E. Wolff, who has been ex- 
ecutive vice-president of the Under- 
writer Printing & Publishing Co, 
which publishes the Weekly Under- 
writer, has been elected president, suc- 
ceeding L. Alexander Mack, who be- 
comes chairman. John P. Jeffrey, who 
has been secretary, was also named 
treasurer. 

Mr. Wolff has been with the publica- 
tion since 1945 as cashier, advertising 
manager, production manager and as- 
sistant to the president. Mr. Mack has 
been president 42 years. He has been 
an officer 51 years. Mr. Jeffrey joined 
the company 33 years ago and became 
secretary in 1945. 





Ohio Federation to Meet 
COLUMBUS—Insurance Federation 
of Ohio will hold its annual meeting 
here May 17. The luncheon speaker 
will be Probate Judge Roscoe R. Wal- 
cutt. In the afternoon there will be 
discussions on insurance legislation 
covering life, fire, casualty and A&H. 





Doubles Annual Dividend 

North American Life & Casualty 
paid an annual dividend of $1 to stock 
of record April 15. This compares with 
a dividend per share last year of 50 
cents. 





Tex. Agents’ Exam Bill Advances 

The Texas house insurance commit- 
tee has approved a measure providing 
for examination of agents of legal re- 
serve life companies. The bill is being 
backed by Texas Assn. of Life Under- 
writers. 





Postal Life & Casualty marked 
occupancy of its new home office at 
612 West 47th street, Kansas City, with 
an open house. 
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A&H Premiums Climb in 1954 


Comparison by Class of 1953, 1954 A&H Business 


The grand total of A&H premiums 
written last year climbed to $3,829,- 
117,046, an 11% gain over 1953, ac- 
cording to figures reported in the 
SURVEY NUMBER of The Accident & 
Health Review. Six hundred and fifty 
A&H companies wrote a total of $2,- 
546,716,754, a gain of $252 million over 
1953; Blue Cross, $912,448,904, up $115 
million, and Blue Shield, $369,951,388, 
up almost $55.6 million. 

The accident and health company 
total represents a 10.9% gain over 
1953, while business written in 1953 
marked a 20% gain over that of the 
previous year. 

The top 100 companies in premium 
volume in 1954 wrote a total of $2,- 











Premiums Losses Gain Premiums 
Written Incurred* 1954 over Gain Written 
1954 195 1953 
$ $ $ $ 
Grand total  nrcccccsrcscecsseeersees 3,829,117,046 2,754,654,463 422,631,570 11.0 3,406,485,476 
Group A&H ......... 1,454,506,411 1,132,690,659 152,432,436 11,7 1,302,073,975 
Individual A&H** 1,092,210,343 509,180,696 99,527,084 10.0 992,683,259 
Blue Cross oes 912,448,904 809,901,503 115,085,736 14.0 797,363,168 
PURIDR TTINRRIINEL,. sevsiccstessenscectcunsoctenss 369,951,388 302,881,605 55,595,684 17.7 314,365,704 


* Losses incurred do not include adjustment expense. 
**Individual A&H totals for 1954 include $95,800,387 in premiums earned in non-can 
cellable A&H and $41,245,400 in losses incurred. 





229,337,454 according to SURVEY 
NUMBER, or 87.5% of all the company 
business. In an accompanying table 
are shown the rankings, premiums 
earned and losses incurred by these 
companies. 

Group A&H, exclusive of hospitali- 
zation and medical-surgical organiza- 


























tions, amounted to $1,454,506,411 in 
1954. This was an increase of more 
than $152 million over 1953. Individual 
business totaled $1,092,210,343, up $99 
million. 

The 100 leading companies as re- 
spects total premium volume are given 
below. 


Premiums Losses 























































































































































































Premiums Losses ; 
Written Incurred* — = 
$ $ 51. Massachusetts Mutual Life ...........ccceeesees 7,199,253 5,132,990 
1. Metropolitan Life 250,458,118 186,276,100 | 52° Interstate Life & Accident .... ,174,042 3,110,423 
2. Aetna Life 186,867,499 151,429,012 | 53° Indemnity of North America 7,133,532 »406, 
3. Travelers 152,257,247 115,135,676 | 54° Hardware Mutual Casualty ...... 7,095,448 5,419,144 
4. Mutual Bemefit H. 8 A. wrecscssccccssssesssssseneerenter 136,413,937 82,132,322 | 55 Massachusetts Indemnity . 7,074,067 5 29,2: 
5. Equitable Society 132,598,427 99,566,918 | 56, Amer. National, TeOXAaS .ss...csssessscsssssecssssnsecssense 6,927,506 3,211,097 
6. Bankers Life & Casualty 106,529,763 61,627,331 | 57° Amer. Mut. Liab. 6,642,974 5,324,713 
7. Prudential 102,204,364 69,904, 58. National Benefit ,629,019 3,471,216 
8. Continental Casualty 92,965,402 48,424,198 | 59. Confederation Life, Cam. «sss 401, 4,197,405 
9. Connecticut General Life 66,983,938 48,525,060 60. Life of Virginia 6,435,169 4,235,7: 
10. Occidental Life, Calif......... . 56,809,175 45,184,847 61. Commercial Travelers Mutual Acc. .............. 244, 4,321,111 
11. John Hancock Mutual Life .. 54,037,413 ,617,850 | 62. United States Life 6,160,253 .951,439 
12. Provident Life & Accident 44,857,887 34,147,175 | 63. Union Mutual Life 6,091,148 3,703,945 
13. Reserve Life, Dallas 39,099,515 1,137,967 | 64. Guarantee Reserve Life ....sc..sscssssssssssseeserssnees 6,068,382 2,155,972 
14. Washington National 32,521,232 16,991,568 | 65. American Republic 788,700 3,193,973 
15. United, Il. 28,487,186 10,220,200 | 66. Brotherhood of R. R. TrainmMen ......ssssseseees 5,600,908 3,976,341 
16. Pacific Mutual Life 27,590,398 19,979,223 | 67, Craftsman 2,846,815 
17. Continental ASSUFANCe  .......ccsserssessesssseseseseseess 26,115,240 21,315,415 | 68. Employers Mutual Liability 4,104,229 
18. New York Life 24,629,503 17/218, 646 69. Constitution Life 2,359,904 
19. Liberty Mutual 21,081,696 17,358,485 | 79. State Mut. Life, Mass. 3,242,231 
20. Benefit Assn. = a. EER 18, 7163, 438 3,083, 71. American Casualty 650,415 
21. National Life & ,069 9,505,927 | 72. Time 3,088,078 
22. Lincoln National fire 18,287,361 13, 480, 283 | 73. State Capital Life 1,274,013 
23. Business Men’s ASSUTANCe ...........ccccceceeseeseseees 18,117,744 11,404,206 | 74. Pyramid Life, Kan. 2,246,979 
24. Paul Revere Life 17,383,040 7 75. Republic National Life 3,820,679 
25. National Casualty 16,592,660 9,430,794 | 76. Medical Mutual, Cleveland 3,767,877 
26. General American Life 16,208,572 13,629,196 | 77. American Hospital & Life 3,141,868 
27. Calif.-West. States Life .cccccccsecsssseesees 15,252,769 11,314,920 | 78. Federal Life & Casualty ...cccccccsssssesecsessesssseeeees 1,572,603 
28. Monarch Life 15,135,539 7,080,506 | 79. Loyal Protective Life 1,671,101 
29. United Benefit Life 14,839,161 8,660,015 | 80. Union Casualty & Life 4,685,673 3,752,198 
30. Union Labor Life 14,807,920 12,170,260 | 81. Protective Life 4,536,983 3,712,358 
31. Great-West Life 14,746,820 11,668,374 | 82. North American Life & Casualty 4,472,859 939, 196 
32. World 14,170,773 7,345,986 | 83. George Washington Life csc... 4,410,972 1,921,007 
33. Beneficial Standard Life .......ccccccsssesessssescecesee 13,022,293 5,111,214 | 84. Farm Bureau Mut. Automobile, Ohio 4,380,355 2,963,281 
34. = mane Mutual Casualty ......ssecssseessees 13,014,554 6,451,729 | 85. Mutual Life of Camada .......sssssssssssssenssneeseese 4,153,684 3,480,451 
35. Zurich 12,739,449 8,194,747 | 86. Hoosier Casualty 4,114,212 2,185,763 
36. Independent Life & Accident ...cccccececseccseeee 12,215,727 5,771,361 | 87. General Accident 4,077,182 2,350,531 
37. Bankers Life of Iowa : 11,710,545 8,836,404 | 88. Woodmen Accident & Life .....ccsssesesssesesees 4,035,545 2,016,269 
38. North American A 11,169,348 5,184,147 | 89. Educators Mutual 3,982,566 2,281,255 
39. Massachusetts Protective ........cccccscsssssscsssesesesceee 10,962,213 4,683,894 | 90. Life & Casualty 3,892,456 1,071,942 
40. Sterling 10,778,855 7,339,844 | 91. Home Beneficial Life 3,723,431 1,282,882 
41. Commercial, N. J. 10,724,616 6,166,339 | 92. Massachusetts Bonding 3,662,578 1,900,539 
42. Combined . 749,598 3,466,651 | 93. Gulf Life 3,612,367 2,095,072 
43. Amalgamated Life 9,287,594 8,159,184 | 94. Associated Indemnity 3,577,146 2,744,422 
44. Metropolitan Cas. 8,895,404 5,495,466 | 95. Independence Life & Accident ........cssse 3,471,9 1,231,939 
45. Life of Georgia 8,295,335 4,193, 96. Commonwealth Life & Accident 3,404,494 1,103,094 
46. Security Mutual Life, N.Y. ccccccccccsesccssscsssese 8,188,476 5,419,514 | 97. Security Life & Accident ...........cccseseeseeneeee 3,334,385 2,325,174 
= National Bankers Life 7,953,572 3,500, 98. Pennsylvania Life 3,305,529 1,179,270 
> Hartford Accident & Indem. .on.ccccccccccssssssssseese 7,742,480 3,723,913 | 99. United Commercial Travelers ............cccsceee 3,274,322 2,351,540 
50. Inter-Ocean 7,721,770 4,095,148 | 100. North American Assurance. ...........c:ccescesseeseeee 3,214,376 1,628,985 
. Pilot Life 7,619,575 5,988,358 | *Losses incurred do not include adjustment expense. 














Confederation Life ANNOUNCES New 
LOW RATE All Life PARTICIPATING Plan 


Annual Dividends — Minimum $10,000 Examples — $10,000 Policies 
This new Low Rate Participating plan will appeal - —— nemo 
to discriminating buyers of Life Insurance. Total ; yh 0892 
Disability Monthly Income, Accidental Death and 2 picrged a 
Dismemberment, and Family Protection benefits, at pe pron pa 
attractive rates, are optional. Daniaieteicsta 


Note—This plan is issued on children at any age. Premiums graded down to age 0. 


onfederation Life 


ASSOCIATION 
HEAD OFFICE: TORONTO, CANADA, ESTABLISHED 1871 


OFFICES IN 
Detroit Lansing Canton 
Flint Midland Cincinnat 
Grand Rapids Pontiac Cleveland 
Philadelphia 














Columbus 
i Elyria 
Toledo 








Boston Leads in 
Ordinary Sales 


Boston showed the greatest rate of 
increase in ordinary sales for March 
with a 35% gain, according to LIAMA, 
Detroit was second with sales up 32% 
and also led for the quarter with gq 
25% gain. 

Percentage increases for the leading 
cities for March and the quarter, res. 
pectively, were Boston, 35, 24; Chicago, 
16, 15; Cleveland, 28, 23; Detroit, 32, 
26; Los Angeles, 25, 24; New York City, 
27, 24; Philadelphia, 18, 17; and &¢. 
Louis, 12, 14. 


Education Directors To 
Meet at Rye May 18-20. 


A report on how to attract desirable 
talent into insurance will be presented 
by Prof. Rossall J. Johnson of North- 
western University at the annual 
meeting of Insurance Company Edu- 
cation Directors Society, to be held at 
Rye, N. Y., May 18-20. John M. Breen 
of the Kemper companies, president 
of the society, and M. J. Pierce of 
Standard Accident are in charge of ar- 
rangements. 


In addition to Professor Johnson, 
speakers will include Donald Hyer of 
Mutual Life of New York, Robert D, 
Loken, assistant to the publisher of 
Life Magazine, Dr. W. A. Eggert, chief 
psychologist for the Kemper group, 
and Walter V. Clarke of Walter V. 
Clarke Associates. 

A highlight of the meeting will be 
reports on training programs of espe- 
cial value for small companies and a 
report on a survey, conducted recently 
to determine company plans for sub- 
sidizing employe education. 


Pan-American Appoints 
Goodfellow at Atlanta 


Pan-American Life has appointed 
Charles E. Goodfellow general agent 
in Atlanta and 
surrounding terri- 
tory. 

Mr. Goodfellow 
entered insurance 
in 1945 with 
Phoenix Mutual 
Life in  Philadel- 
phia, did supervis- 
ory work in 1948, 
and was appointed 
manager of Phoen- 
ix Mutual in At- 
lanta in 1951. He 
is a graduate of 
the LIAMA school. 


Equitable Holds 
Instructors Meeting 


Equitable Society held its semi- 
annual home office conference of in- 
structors under the direction of Clar- 
ence B. Metzger, 2nd vice-president 
in charge of the training division. 

Instructors were Robert C. Yohe, 
training division manager; Russell E. 
White, supervisor of agents’ training; 
Anne Renzland, supervisor of corres- 
pondence courses; F. R. Amtho, sales 
research consultant; Edward Hesse and 
Mary Anna Mac-Intosh, home office 
instructors; Robert Benoit and Chad 
M. Letton, north central department; 
W. J. Costello, H. A. Davis, Edward 
Riley, V. P. Welch, New York metro- 
politan department; M. T. McKeon and 
G. P. Sweeney, western department; 

J. W. Crowther, D. A. Gorsline, C. P. 
Mills, south central department; and 
G. F. Affleck, J. M. Barrett and R. F 
Brownell, northeastern department. 





C. E. Goodfellow 


Life Ins. Co. of Texas, Dallas, has 


changed its name to ICT Life. 
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e e of agencies, was also with the home of- Agents who spoke on the convention Chicago; ¥. R. Hawkins, Detroit; R. B. 
Equitable la Field fice group and J. E. Rice, assistant su- program at Pebble Beach were L. J. Morrissey, Chicago; J. C. Scanlon, Cin- 
7 — perintendent of agencies, will attend Beaucage and R. D. Ferguson of Port- cinnati; M. D. Sumney, Detroit, and M. 

d the Skytop convention and Quentin land, F. L. Gaylord of Spokane, H. Q. A. Yates, Cleveland. 

Awar ds Announce at DeSaix, field assistant, will attend the Johnson of San Francisco and A. F. A banquet the evening of the first 
= of ? , Colorado Springs meeting. Kehle and J. M. peso = ae day is a feature of this year’s section- 
' March IC The program for the sectionals in- Appearing on the Colorado Springs als. Mr. Fuller will preside and wil 
LIAMA, Sectiona onvention cludes joint sessions of the agency, program will be J. M. Howell, Denver; present awards and recognition to the 
up 32% Equitable Life of Iowa’s 1955 hall of presidents and organization clubs the W. E. Lowenberg, Davenport; F. H. various field underwriters and general 
with a honor and master agency builder award first two days and separate meetings Manning, Kansas City; H. F. Mischke, agents. 

winners were an- of the president’s organization clubs St. Paul; R. B. Ryden, Des Moines, 
leading nounced by Agen- on the final day. The theme of thesec- and G. G. Short, Wichita. 
er, res- cy Vice-President tionals, “Organizing For Sales,” will be Agents who will talk at Skytop in- Fidelity H. & A. Mutual of Benton 
~hicago, Ray E. Fuller at discussed by field representatives and clude A. B. Abrams, Harrisburg; C. D. Harbor, Mich., has changed its name 
roit, 32, the company’s bi- home office officials. Calvert Jr., Philadelphia; E. F. Fendt, to Fidelity Life & Income Mutual. 
rk City, ennial production — 
and St, and organizational es. 
clubs __ sectional 
convention for west 
) To coast general agen- 
' cies this week at 4 
-20. Pebble Beach, Cal. “ny 
esirable 7 he Cue : | Mm Glad 
esented Ray E. Fuller also has scheduled oT 
North- a midwestern sec- 
annual | tional for May 2-4 at the Broadmoor in é j LN 
y Edu. | Colorado Springs and a sectional for y UNC 
held at | eastern states May 23-25 at Skytop 
. Breen | Lodge, Skytop, Pa. 
-esident Award winners were Forrest G. |”? 
erce of | Sherer, Terre Haute, Ind., with the as i 0 ng 
2 of ar- | company since 1938, who was named \ s 

1955 hall of honor agent and Frederick 

A. Smart, general agent in Detroit ? i 

since 1926, who was named 1955 master 
ohnson, | agency builder. Mr. Sherer’s award mm mS 
lyer of | reflects pre-eminence in field under-  . 
bert D. | writing. The award given Mr. Smart is 
~ pased on factors of agency building. 

» The sectionals, conducted under di- a 
sroup, | rection of Mr. Fuller, are being at- .«» Says Mrs. William J. Salomonsen 
Iter V. | tended by a home office party com- of St. Paul, Minnesota 
will be 
F espe- “IT had an uneasy ‘hunch’ that selling life ‘‘ Naturally, [ think my husband is a great 
and a insurance—and making a success of it— salesman. While Bill is more modest about 
cently would keep Bill on the go day and night. himself, he agrees that his progress has been 
r sub- I was afraid he’d have no time left to spend greatly stimulated by Minnesota Mutual’s 
with his family or just to do the things he wonderful sales tools, its wide variety of 
likes to do. policies that enable him to serve all types of 
**But my ‘hunch’ was wrong, thank good- Clients, and—most important of all—Min- 
ness! nesota Mutual’s payroll deduction franchise 
“Yes, a lot of hard work is necessary to Plan. This plan has always been a pet of 
ointed make a success of selling life insurance, but _Bill’s, providing him with an unlimited 
— é with a little efficient organization, my hus- scene Rid insurance prospects whom he has 
terri- F. A. Smart F. G. Sherer band has plenty of time to spend with the ss ba to sell on a convenient premium- 
baby and me .. . and on his favorite hobbies  P4YN8 basis. 
fellow | prising J. R. Ward, superintendent of of hunting and fishing. “Finally, we feel our Minnesota Mutual 
urance | agencies; E. E. Cooper, assistant agency **We’ve both come to love the life insurance _‘ relationship has resulted in so much success 
with | vice-president; A. S. Anderson, agency business. It has enabled us through the and happiness for us because of the helpful, 
vo secretary; S. A. Swisher, CLU, assist- ears to have the material things which | understanding spirit the Company and Bill’s 
emis ant superintendent of agencies; W. L. have given us so much pleasure and satis- agency always display toward us. They 
1948, | Forker, field training supervisor; faction. At the moment we're bubbling over seem to be as interested as I am in Bill’s 
ointed J. H. Windsor, financial vice-president; with activity and enthusiasm, completing success. 
hoen- | J. W. Hubbell Jr., assistant treasurer; our new home... and, believe me, we’re no “Oh, yes! I can’t forget to mention how 
n At- | W. D. MacKinnon, actuary; A. O. less busy or enthusiastic about the great pleased we both are with the new Agent’s 
1. He | Groth, associate actuary, and Dr. W. O. plans we have for our baby’s future! Contract. Now we'll get lifetime renewals 
_ Purdy, associate medical director. ‘Selling insurance has given Bill the freedom and even bigger renewals for the first 10 
; At the California sectional this week of operation his nature demands. More im- years if we keep Bill’s renewal ratio up. 
C. O. DuBois, assistant superintendent Tae Cie Neon soe = —— This means that our income could be increased 
beca 2a}? 
opportunity for advancement. Bill has been ptr Sey $3,000 per year on Bill’s present 
3 CURRENT se ing — > gg ppiotnt for P ‘hhies ue iets thanch’ Tl 
: years, and each year he has earned a , is One wrong ‘hunc 
pM OPENINGS larger income than the year before. never regret!” 
: Actuary — Texas......... $15,000 
7 Agency Director — Cal... 15,000 
Yohe, _ _— ee ye Bill Salomonsen joined Minnesota Mutual in 1939, and except for 2 years in military 
ell E. Gr oup Life Und. a East... 12,000 service during the War, has been continuously under contract since. He has received 
ining; Credit Life Mgr.—Midwest. 12,000 the National Quality Award for life insurance service for 5 consecutive years, and he 
orres- ‘ : now has over $2,250,000 of life insurance in force. In 1952 Bill paid for $451,997 of 
ales Reinsurance Mgr.—Midwest 12,000 business and has already paid for $399,062 through September of this year. In addition, 
& d Treasurer — Northwest.... 10,000 this year Bill has been a member of the “Fifty Club” three times, of the ““President’s 
oe General Agents — Midwest 10,000 Dozen’ four times. He has also established one of the longest records in the Company’s 
office Actuarial Trainees — “App-A-Week”’ Club by writing at least one policy a week for 589 consecutive weeks. 
Chad WN nse 8,500 Minnesota Mutuul is proud of Bill Salomonsen. 
— Life Claims Mgr.—Midwest 8,500 
etro- Copywriter — Midwest.... 8,500 
1 and Life Accountant—Southeast 8,000 
ment: Home Office Und. — Cal.. . 6,000 
GF | | These postions ore avilable to THE MINNESOTA MUTUAL 
ese sdianes. 
a ‘eatedienn confidentially to: LIFE IN SURAN CE C OMPAN Y 
at. FERGASON PERSONNEL ST. PAUL 1, MINNESOTA 
a. 330 S. Wells St. wt can 6, Ml. Organized 1880 
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CALIFORNIA ILLINOIS (Cont.) B 
COATES, HERFURTH & Harry gr bees é k Associates 
ENGLAND 10 S. LaSalle St., Chicago 3, Illinois 
Telephone FRanklin 2-4020 
CONSULTING ACTUARIES Horry S. Tressel, M.A.1.A. w. £. Kelty 
San Francisco Denver Los Angeles * Sacer A.S.A. ~ — 















































CHASE CONOVER & CO. 
Consulting Actuaries 
and 


























GA.-VA.-N.Y. Insurance Accountants 
Teleghepe FRanklin 2-3868 
BOWLES, ANDREWS & 135 S. La Salle St. Chicago 8, Ill. 
TOWNE 
Consulting Actuaries INDIANA & 
Employee Benefit Plans 
Atlanta * Richmond ¢ New York NEBRASKA 
Haight, Davis & Haight, Inc. 


GEORGIA & 
MICHIGAN 








ALVIN BORCHARDT & COMPANY 
CONSULTING ACTUARIES 
= AND = 
INSURANCE ACCOUNTANTS 
1027 CADILLAC TOWER, DETROIT 26, MICH. 
1106 WILLIAM OLIVER BLDG., ATLANTA, GA. 
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ARTHUR M. HAIGHT, President 
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Wolfe, Corcoran & Linder 
116 John Street, New York, N. Y. 
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Maccabees 1954 Sales 
Exceed $45 Million 


Maccabees had new insurance sales 
in 1954 of $45,743,645, up from 
$43,896,855 in 1953 and a new record. 
Insurance in force at the year end 
totalled $362,745,492, compared with 
$347,420,654. Benefit payments a- 
mounted to $7,555,309, bringing the 
total of such payments since organiza- 
tion to $349,325,755. 

Assets passed the $100 million mark, 
reaching $104,336,085, an increase of 
$4,903,032. Surplus amountea to $10,- 
217,536, up from $9,474,430. The net 
return on invested assets was 3.81%. 

The Maccabees’ 1954 record is re- 
viewed in an exceptionally attractive 
report designed for the society mem- 
ber. Besides a message from the 
president and a report of the year’s 
progress, there is a brief review of the 
society’s history, an explanation of 
home office operations and insurance 
services offered as well as a presenta- 
tion on the true meaning of fraternal- 
ism. The report is illustrated photo- 
graphically to portray the _ role 
insurance plays. 





Youth Counselors to Hear 


Four Society Presidents 


Presidents of four societies will 
discuss problems faced in promoting 
youth groups at the spring meeting of 
Fraternal Youth Counselors Assn. in 
Chicago, May 18. Miss Louise Patrick, 
Supreme Forest Woodmen Circle, is 
association president. 

Talks will be made by V. I. Mandich, 


Croation Fraternal Union; Miss Anna 
B. Spangler, Royal Neighbors; H. L, 
Ruff, Modern Woodmen, and Joseph 
Spencer, Protected Home Circle, 
Moderator will be Vivian Watkins, 
Modern Woodmen. 

There also will be a talk by Kenneth 
H. Anderson, associate director of the 
national committee on boys and girls 
club work. 


Field M anagers Spring 
Meet Set for May 19 


Fraternal Field Managers Assn. will 
hold its spring meeting May 19 at 
Chicago. Following opening remarks 
by R. E. Henne, Gleaner Life, associa- 
tion president, there will be a panel 
discussion on training. 

George V. Kranpien, director of a- 
gencies for Aid Assn. for Lutherans, 
will consider home office training for 
the new agent R. D. Abernathy, edu- 
cational director of Woodmen of the 
World, Omaha, home office training 
for the established agent, and T. W. 
Chaney, director and assistant to the 
president of Modern Woodmen, field 
training. 

“Color in Selling” will be the topic 
of the afternoon, speaker, Newell C. 
Day, Equitable Life of Iowa general 
agent at Davenport, Ia. 


Sets 1955 Dividend Scale 


Royal Neighbors will pay dividends 
of approximately $1,850,000 for the 
year beginning April 1. This compares 
with payments of $1,815,143 the pre- 
vious year. Dividends first were paid 
in 1942 and to the end of 1954 totaled 
$14,982,199. 

















ILLINOIS PENNSYLVANIA 
CARL A. TIFFANY & CO. FRANK M. SPEAKMAN 
CONSULTING ACTUARIES CONSULTING ACTUARY 
221 West Wacker Drive ber opie 
RI srr he 2-2633 THE BOURSE ee 






































REINSURANCE 
EXCLUSIVELY 


LIFE 
ACCIDENT 
HEALTH 


161 East 42nd St. © NewYork 17, N.Y. 
















Life life insurance in force exceeds 


con | $2730,000,000.00 


Franchise 
Hospitalization 


Brokerage 








REPUBLIC NATIONAL LIFE 


INSURANCE COMPANY 


Theo. P. Beasley, President 


PLUS: One of the most advanced agents 
Reinsurance training programs in the nation... 
Supervised offices . . . Trained Group 
men to assist agents . . . An alert 
Underwriting and home office staff... 
Top commissions. 


Home Office, Dallas 
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Developments in Sub-Standard A&H 
Insurance Described by Stanford Miller 


Stanford Miller, vice-president of 
Employers Reinsurance, presented an 
up to the minute report on the under- 
writing of sub-standard accident and 
health insurance at the May meeting 
of Chicago A&H Round Table. Mr. 
Miller admitted that progress has not 
peen outstanding. It will be at least 
six months before any experience fig- 
ures will be available worthy of the 
name, and probably it will be five 
years before there will be enough fig- 
ures at hand that a rating formula can 
even be sketched out. 

A company entering the sub-stand- 
ard field may gain several advantages, 
Mr. Miller said. Among these is the 
possibility of attracting new agents, 
making the present field force more 
effective, offering broader service to 
policyholders, eliminating public dis- 
satisfaction, relieving federal pressure 
for socialized health insurance, better 
functioning between underwriting and 
agency departments, and the adjust- 
ment of in-force coverage on policy- 
holders with developing impairments. 

At the same time, Mr. Miller warned 
there should be no belief that there is 
a great demand for sub-standard. Com- 
panies entering the field will not be 
deluged with applications, a fact which 
can be taken as a tribute to the job 
the business is doing for the public as 
a whole. When an application is re- 
ceived, however, it is generally found 
that the terms proposed by the insurer 
are accepted in a good percentage of 
cases. 


The difficulty for the company is 
not the price at which it offers the 
coverage but the problem of getting 
through the sub-standard risk through 
its agency force. 

Mr. Miller suggested that some of 
the reasons for the lack of demand 
could center in the substitutes present- 
ly available for sub-standard. These 
consist of policies with impairments 
eliminated by waiver, policies written 
with an extended waiting period to re- 
duce exposure on certain impairments, 
policies offering restricted coverage 
which can easily be written on im- 
paired risks, and group coverage writ- 
ten irrespective of impairments. While 
group generally covers non-occupation- 
al hazards, there is also available 
workmen’s compensation. 


Sub-standard coverage is for per- 
sons who fail to qualify for insurance 
because of physical or mental condi- 
tions, not bad moral risks, Mr. Miller 
said. The emphasis should be on loss 
of time coverage, so that in addition 
to the moral risk requirement, the 
company must know that the appli- 
cant is employed. Not many companies 
are providing broad forms of sub- 
standard for loss of time, but those do- 
ing so would be happy to consider 
more business, Mr. Miller opined. The 
scarcity of companies in the field is 
due more to the lack of public interest 
and demand than for lack of financial 
resources on the part of insurers. 
There was at one time such a lack in 
the hospitalization field, and the situa- 
tion was changed by the entry of some 
Insurers and the Blue Cross. The de- 
mand was awakened by the insurance 
industry. 

In order to meet the increasing need 
for facilities and to help create an in- 
creasing interest in the field on the 
part of the public, more companies 
must write sub-standard, Mr. Miller 


said. This is not because companies al- 
ready doing so cannot provide the cov- 
erage, but because these companies 
alone do not have agency forces large 
enough to serve the entire public and 
stir up public interest. It is a matter 
of distribution—it is impossible to 
serve the public adequately under the 


private enterprise system unless word 
can be gotten to the public that the 
product is available and important. 
Mr. Miller predicted a rapid expan- 
sion in the sub-standard field as more 
companies get into it. It is in its in- 
fancy, but even now four or five dif- 
ferent approaches are being made to 
the problem. Some of these will not 
turn out, but it is impossible to tell 
now which of them might be wrong. 
He remarked how different it would be 
if there were only on approach allowed 


under government supervision and 
control. 

Already there have appeared a num- 
ber of problems. Sub-standard cannot 
be handled on the same basis as stand- 
ard. To begin with there is the matter 
of getting agents who have been 
trained to shy away from a sub-stand- 
ard risk to turn around and go after 
the application. Once the application 
gets to the home office some other 
headaches have to be considered. 


(CONTINUED ON PAGE 19) 
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A FAVORABLE 
STATE OF MIND 


The prime function of advertising is to create a favorable 


Advertisers should never lose sight of that. In its advertise- 
ments a company may refer to its size, age, strength, reliability, 
service or anything else, but all it is really trying to do is to 
create a favorable state of mind among readers. It wants the 
reader to feel the same way about the company as the man who 
writes its advertisements. 


But favorable public opinion, the right state of mind toward 
a company, cannot be created in a week, a month or even a year. 
It certainly cannot be accomplished in one advertisement. Spo- 
radic advertising, a few insertions of hastily prepared copy, is 
almost as bad as no advertising at all. 


If you want the rank and file of agents and brokers to think 
about your company as you do, you must give them all of the 
reasons for doing so. You must tell them why in as many ways 
as possible. Tell them not once, twice, or occasionally, but regu- 
larly, constantly and according to a well devised plan. Advertise 
convincingly but, most important of all, advertise regularly. 


Everyone of consequence in the insurance business, everyone 
that you want to have a favorable state of mind toward you, may 
be reached by advertising in The National Underwriter. 


FuNATIONAL 
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Trips to NALU Rallies as Merit Awards 


At the recent midyear meeting of 
the National Assn. of Life Underwrit- 
ers in Columbus, O., President Harold 
J. Cummings of Minnesota Mutual 
was host to the “President’s Dozen” of 
the company’s top producers. The 
Minnesota Mutual men’s sessions were 
held so as not to conflict with those 
of the NALU, so that the group had 
the dual advantage of their own ses- 
sions and those of the National asso- 
ciation. 

It seems as if this sort of thing 
might well be done more generally at 
NALU meetings. It is a good thing for 
the men who make the grade, in re- 
warding them, getting them together 
for a company confab and also en- 
abling at least some to attend who 
probably would not otherwise have 
gone to the NALU meeting. It is a 


way that companies can foster agent 
interest in NALU gatherings, particu- 
larly at midyear meetings, at which 
there are considerably fewer agents 
on hand than at the annual meetings. 

It has long been a custom for a large 
number of companies to hold company 
dinners or receptions during the an- 
nual conventions of NALU but gen- 
erally these are just for the agents who 
happen to be going to the convention 
anyway. There is usuaHy no reward 
for performance involved. By making 
attendance at the meeting a reward for 
performance, a company helps to in- 
crease the importance of NALU in the 
eyes of a number of agents and doubt- 
less stimulates interest in attending 
even among those who do not qualify 
to do so as their company’s guests. 


Significance of Farm Bureau-Hecht Move 


No one interested in the American 
agency system should underestimate 
the importance of the recent announce- 
ment that the Hecht Co. department 
stores in Washington, D. C., Silver 
Spring, Md., and Arlington, Va., will 
establish counters in their stores at 
which automobile, fire, life and A&H 
insurance in the Farm Bureau compa- 
nies of Columbus will be sold. 

Even though the arrangement should 
be abandoned by the Hecht Co. in re- 
sponse to local insurance men’s pro- 
tests, as indicated in last week’s issue, 
the significance of what Farm Bureau 
is doing should not be discounted, for 
it has indicated that the Hecht ar- 
rangement was to be merely the first 
of similar facilities in other cities— 
where local insurance pressure might 
or might not be strong enough to head 
them off. 

This could develop into a formidable 
type of competition for the orthodox 
agent. Life and fire agents in Wash- 
ington are aroused about it. That it can 
be made a successful sales operation 
has already been demonstrated in the 
fire-casualty field by the huge writ- 
ings of Allstate in the Sears, Roebuck 
stores. It is probably a less important 
threat to life agents but if it should 
catch on it would be impossible to sur- 
mount by scornful references, by call- 
ing it “department store insurance”, 
or by commenting on it with sarcasm 
and contempt. 

Facing the facts squarely, it will be 
realized that what Allstate has accomp- 
lished through its counters in the 
Sears, Roebuck stores and what may 
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very probably happen when the Farm 
Bureau department store plan with 
the Hecht Co. gets under way is, 
through displays located at strategic 
points in department stores, to bring 
insurance prominently before thou- 
sands of people every day who other- 
wise would not be thinking about 
any form of insurance coverage. There 
is no similar way in which the agent 
can do the same thing. As is very well 
known, the average man certainly does 
not seek out an agent unless he is in 
trouble or in definite need of specific 
protection. He certainly doesn’t do it 
when he is not even thinking about in- 
surance. 

But everyone knows that those who 
stroll through department stores are 
not necessarily in a particular store to 
make a purchase that has been decided 
upon in advance. Many are “just look- 
ing”. They walk from one counter to 
another, seeing what is on display. 
Anyone in a department store who 
follows this procedure for any length 
of time is quite likely to make a pur- 
chase or two that he did not plan or 
even think about at the time he en- 
tered the store. 

Department store managers are only 
too well aware of this, and that is why 
they go to such lengths to have at- 
tractive, eye-filling displays. They 
want the customer to stop, look and 
buy at as many counters as possible. 
Thus, without necessarily making per- 
sonal calls, the department stores are 
bringing their wares to the public in 
a way that is impossible for the regu- 
lar agent. 
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Anyone who walks up to a counter 
in a department store to ask about 
any kind of merchandise becomes a 
potential and better-than-average pros- 
pect the moment he makes an inquiry. 

It is not an exaggeration to say such 
a situation is comparable to the pros- 
pect walking into an agent’s office to 
ask about some form of insurance cov- 
erage. The success of the Allstate oper- 
ation makes it impossible to believe 
that it will be discontinued. 

Life agents can probably draw some 
encouragement from the relatively slow 
growth of savings bank life insurance 
in Massachusetts, New York and Con- 
necticut, despite its favorable net 
costs. Yet over-the-counter life insur- 
ance might fare quite differently if 
pushed by more aggressive merchan- 
dising, through department stores in 
nearly all large cities. Department store 
insurance is tougher competition for 
fire-casualty agents than for life 
agents but that fact should not lead 
the life people to underestimate the 
possibilities in this new form of mer- 
chandising. 


PERSONALS 


Bernard Samons and A. Aaron Press, 
whose appointments as managers of 
Guardian Life were reported in last 
week’s issue, will work together in the 














Bernard Samons 


A. Aaron Press 


Samons-Press agency in the Empire 
State building, New York City. 


Gordon W. McKinley, chief econo- 
mist and assistant director of agency 
research, Prudential, spoke at the an- 
nual conference for senior executives 
in mortgage banking of the graduate 
school of business administration of 
New York university. 


Jack Wardlaw, author of Top Secrets 
of Successful Selling, and Mrs. Ward- 
law have gone to Europe where they 
will discuss the publishing of the book 
with publishers in Paris, Amsterdam, 
Milan, Brussels, and Zurich. They ex- 
pect to return May 25 on the Queen 
Mary. 


Henry Hallam, for many years 
Washington correspondent for THE Na- 
TIONAL UNDERWRITER, and Mrs. Hallam 
were hosts at a 50th wedding anniver- 
sary reception at the National Press 
Club Tuesday. Many prominent insur- 
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ance people were among the guests, 
Paul Wooton, well-known business 
publications correspondent, read greet- 
ings from friends and business asso- 
ciates. 


Mr. and Mrs. John D. Marsh of 
Washington, D. C., have announced 
the birth of a daughter, Lenora Law- 
son Marsh. She is the first child of 
Mr. Marsh, who is general agent for 
Lincoln National Life, although Mrs, 
Marsh has a son and daughter by a 
previous marriage. 


DEATHS 


NATHANIEL REESE, 83, who for 
several years headed a Provident Mu- 
tual Life general 
agency at Detroit, 
died in Lake 
Worth, Fla. 

Mr. Reese join- 
ed Provident Mu- 
tual in 1900 and 
became Detroit 
general agent at 
the outbreak of 
the first world 
war. He continued 
to head the agen- 
cy until 1944 when 
R. D. _ Benscoter 
was named as his 
successor. Mr. 

Reese retained the title of general 
agent, however, devoting his time to 
personal production. 

A past president of Detroit Life 
Underwriters Assn. and _ Provident 
Mutual’s General Agents Assn., Mr. 
Reese for many years was one of the 
most popular personalities in the com- 
pany’s agency force. 


EDWIN C. EDMUNDS, a founder 
and chairman of Fidelity H. & A. Mu- 
tual of Benton Harbor, Mich., died at 
age 80. Mr. Edmunds helped organize 
the mutual company now known as 
Fidelity in 1930. He was elected presi- 
dent in 1937 and chairman in 1946. A 
son, Rex Edmunds, is now president of 
Fidelity. 


MRS. MARGARET A. TEITZEL, a 
Business Men’s Assurance agent at 
Wichita since 1934, died there at her 
home. She was a member of Women’s 
Quarter Million Dollar Round Table. 


HERBERT E. WALTERS, 61, staff 
manager for Prudential at Chanute, 
Kan., died at Menora hospital in Kan- 
sas City after an illness of four weeks. 
With Prudential since 1926, he served 
at Hutchinson, Kan., and St. Joseph, 
Mo., before going to Chanute about 
18 years ago. He was an organizer of 
Chanute Life Underwriters Assn. 


ROBERT H. FLYNT, retired vice- 
president of Union Central Life, died 
at his home in Cincinnati. He was 68. 
Mr. Flynt joined the company in 1908 
and retired Dec. 29. He had served as 
manager of the correspondence inspec- 
tion and policy divisions before being 
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OFFICERS: 

Howard J. Burridge, President. 
Louis H. Martin, Vice-President. 
Joseph H. Head, ong onl 

John Z. Herschede, Treas 

420 E. Fourth St., Cincinnati: 2 Ohio. 
Telephone Parkway 2140. 





ATLANTA 3, GA.—432 Hurt Bldg., Tel. Main 
1634. Fred Baker, Southeastern Manager. 


BOSTON 11, MASS.—207 Essex St., Rm, 421, 
Tel. Liberty 2-1402. Roy H. Lang, New Eng- 
land Manager. 

CHICAGO 4, ILL.—175 W. Jackson Blvd., Tel. 


Wabash 2-2704. O. E. Schwartz, Chicago Mgr. 
R. J. Wieghaus, Resident Manager. 





CINCINNATI 2, OHIO—420 E. Fourth Street, 
Tel. Parkway 2140. Chas. P. Woods, Sales 
Director; George C. Roeding. Associate Man- 
ager; George E. Wohlgemuth, News Editor; 
Roy Rosenquist, Statistician. 

DALLAS 1, TEXAS—708 Employers Insurance 
Bldg.. Tel. Prospect 1127 Alfred E. Cadis, 
Southwestern Manager. 

DETROIT 26, MICH.—502 Lafayette 
Tel. Woodward 1-2344. A. J. Edwards, 
dent Manager. 


Bidg., 
Resi- 


KANSAS CITY 6, MO.—605 Columbia Bank 
Bldg., Tel. Victor 9157. William J. Gessing, 
Resident Manager. 


MINNEAPOLIS 2, MINN.—1038 Northwestern 
Bank Bldg., Tel. Main 5417. Howard J. Meyer, 
Resident Manager. 

NEW YORK 38, N. Y.—99 John Street, Room 
1103, Tel. Beekman 3-3958. Ralph E. Richman, 
Vice-Pres., J. T. Curtin, Resident Manager. 


OMAHA 2, NEBR.—610 Keeline Bidg., Tel. 
Atlantic 3416. Clarence W. Hammel, Resident 
Manager. 


PHILADELPHIA 9, PA.—123 S. Broad Street, 
Room 1127, Tel. Pennypacker 5-3706. E. H. 
Fredrikson, Resident Manager. 

SAN FRANCISCO 4, CAL.—Flatiron Bldg., 544 
Market St., Tel. Exbrook 2-3054. A. J 
Wheeler, Pacific Coast Manager. 
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advanced to supervisor of applications 
in 1930. Two years later he was elected 
assistant secretary, then assistant vice- 
president and assistant secretary and 
in 1947 vice-president. 


MANUEL ALLEN, retired personnel 
manager of Prudential’s western home 
office at Los Angeles and special as- 
sistant to Vice-president Harry J. Volk, 
died at his home in Escondido, Cal., 
after a long illness. He was one of the 
first Prudential executives to move 
from Newark to Los Angeles when the 
western home office was established 
in 1948 and was active in recruiting 
personnel. He retired in November, 


1954. 


LORIN HORD, for many years 
prominent in life insurance in Minnea- 
polis, died there. Starting in 1902, Mr. 
Hord served at various times as gen- 
eral agent of Home Life, Union Central 
and New England Mutual, retiring 
from the later post in 1948. He was 
one of the first agents in Minnesota 
to sell a $1 million policy. 


FREDERICK D. BACKUS, 46, Equit- 
able Society, Houston, died at Wichita, 
Kan. He joined the company in 1946 
and previously was located at Dallas. 


RUSSELL R. HEMMER Sr., for 25 
years a Metropolitan agent at Louis- 
ville, died in St. Anthony’s hospital 
there. 


MEDICAL EXAMS— 
Insurance Doctor 
Must Probe Deeply 
By DR. HARRY DINGMAN 


Practicing physicians in U. S. A. 
number 160,000 (estimate). They col- 
lect $360 million from insurance com- 
panies: 

—$215M+ from holders of group 
policies and surgical and 
medical benefits; 

— 120M+ from those protected by 
workmen’s compensation 
and automobile injury 
policies; 

— M+ from charges to polio and 
personal accident policy- 
holders; 

— 16M-+ from examinations and 
reports made to life in- 
surance companies. 
(Filson). 

Perhaps $4M-+ can be considered a 
conservative estimate of money re- 
ceived by more than 700 physicians on 
payroll of more than 500 life insurance 
companies in U. S. A. Insurance is a 
sizable factor in the economic life of 
physicians. 

Insurance physician fees average 
$7.50 for reports made to life insur- 
ance companies, which is more than 
most physicians get for office and 
house calls. Office and house calls re- 
quire, on average, more time and 
thought than insurance examinations, 
with collections less than 100%. Yet 
many, too many, insurance examina- 
tion reports display less than 100% 
medical capacity. And that’s one rea- 
son why nonmedical applications are 
increasing and increasing. 

Insurance examining is a specialty, 
and requires specialty attention. A 
Patient tends to maximize when he 
Consults his physician. “Doctor, dear 
doctor, oh! how I suffer!” An appli- 
cant for insurance minimizes. “Doctor, 








dear doctor, I ain’t never had nothing.” 
The clinical physician discounts ap- 
propriately. The insurance physician, 
if he is good at his job, cross-examines 
until he gets the real story. Few clini- 
cal physicians do. Most take history 
as given, listen perfunctorily to heart, 
take a quick blood pressure reading, 
and give a report that a third year 
medical student would hesitate to give 
his teacher. In many instances, per- 
haps majority of instances, the reports 
are negatively honest. The physician 
does not, will not, stultify himself 
with falsity, but does not probe for 
complete truth and nothing but the 
truth. 

Indictment on physicians? Yes, it is. 
On medical directors too. Medical di- 
rectors have not sold the desirability 
and dignity of insurance medicine. 
Many physicians look on insurance 
work apologetically. Many clinicians 
look on insurance doctors contempt- 
uously. Many young physicians view 
insurance examinations as something 
to tide them over temporarily until 
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they get established in practice. And, 
speaking generally, the greenest of 
green insurance doctors collects the 
same $7.50 fee for first examination 
that a conscientious, experienced man 
collects for his thousandth. Belatedly, 
some insurance companies are now 
recognizing proved examiners with in- 


creased remuneration. 

This is an excerpt from the new edition of 
“Risk Appraisal’ by Dr. Harry Dingman, vice- 
president of Continental Assurance. Acknowl- 
edged as an authoritative work throughout the 
insurance world, more than 800 life and A&H 
companies use the book as a basic text. It has 
received enthusiastic praise from many million 
dollar producers. The new edition now is avail- 
able from the National Underwriter Co., 420 
East Fourth street, Cincinnati, or any of its 
branch offices. The price is $12.50. 





Heart Disease Causes 
42% of All Deaths 


Heart ailments were responsible for 
more deaths than the combined total 
of the next three major causes accord- 
ing to a study of 45,000 Prudential 
policies on which death payments were 
made last year. Heart disease account- 
ed for 40% of all deaths among its 
policyholders, Prudential reported. 


ALL OUR POLICIES 
ARE SPECIAL 


W. think all our policies are pretty “special”. Re- 
gardless of size or plan, each policy is designed to 
do a certain job, — to fill a certain need based on 7 
the policyholder’s situation, — and that’s the way 


we like to sell life insurance to people. 


THE 


NATIONAL LIFE 
AND ACCIDENT 


INSURANCE COMPANY 


HOME OFFICE __NASHVILLE, TENNESSEE 
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McElwrath Is V-P 
of New York Life 


G. Thomas McElwrath has been 
elected vice-president of New York 
Life. He will have 
over-all supervi- 
sion of sales man- 
agement training 
and sales training 
programs and will 
also direct field 
relations activities. 
He has been field 
vice-president of 
the south Pacific 
division at Los 
Angeles. He is a 
CLU. 

He joined the 
company in 1934 and subsequently be- 
came assistant manager in southern 
California, manager at Long Beach, 
Baltimore and Atlanta. He became 
superintendent of agencies in 1952. 





G. T. McElwrath 





John M. Hammer general agency, 
State Mutual Life, Tampa, officially 
opened its new air-conditioned office 
at a special ceremony. 
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A MUTUAL COMPANY 


CET 1955 OFF TO 
A FLYING START! 


25 agents in United States and Canada 


win special recognition for 


outstanding sales records in January! 


1954 was a great year at New York Life. 
1955 promises to be even greater—due 
largely to the efforts of New York Life 
agents like the ones shown here. 

During the month of January, each of 
these agents led his particular office in 
percentage of increase in paid volume over 
his average monthly paid business for the 
previous year. Furthermore, each agent’s 
production was on a minimum of at least 
five lives. The business was applied for in 


New York Life 
INSURANCE COMPANY 


FOUNDED IN 1845 





51 Madison Avenue, New York 10, N. Y. 


January and paid by the end of February. 

To honor these men and women, testi- 
monial lunches and dinners were scheduled 
in their home communities across the 
United States, in Canada and Hawaii. 

New York Life is proud of the outstand- 
ing work being done by its representatives 
everywhere. In congratulating these early 
leaders for 1955, the Company pledges its 
broadest support to make their future suc- 
cesses even greater. 
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i.) -——— 
Prudential Gets Civil In-Force Ranking of Life Companies at Year-End Shown 
ONTINUED FROM PAGE 5) | 
Defense Award of N. J. ” Totaa 819 
Total 260 
Prudential received the top New Insurance| — - 
Jersey civil defense award for its pub- In Force | Pie | 
lic buildings program in Newark at a 9551954 $ | 1955 ya 263 
luncheon at the home office. The 24 127 Monarch, Mass. ascnte 281,239,376 193 al ee Assur, 335 »297,471 9 964 
award, a civil defense flag and a cer- a GLOUP erecseccocscssrersersneecessseroores * ’ 278,249,834 | 194 nee P Ridelity i : 131,129,256 
tificate of commendation, was made to 1% 8 Migiand ee ee 1,494, 100 remote ss neg eee 2,600,257 130,357.00 | 
Carrol M. Shanks, president, by Maj. 126 124 Western Life, Mont 274,011,189 | 196 ponerse ter ne roy 
Gen. James F. Cantwell, chief of staff 127 122 Baltimore Late — 273,493,560 | Se piace , 
of the state department of defense. SMa Rais eases sassoeramnsicoeteeir™ > sis 261,304,063 | 197 Southern, N. C. 127,710,292 967 
: 128 128 Monarch, Can. pd) | Industrial 98,203,038 
_The company’s program for protec- 129 131 Savings Bank, N. Y. 260,106,794 | we NE nog yon ga ,203, 126,708,008 | as 
tion of its personnel includes nearly GOUP vvsvesssesssssnecsnecsneenesennennes 31,962,850 257,078,073 Sigg LRRD 183,500 
1,000 volunteers who work in its co- 80 12 Cana 198,166,829 eth 199 Hoosier Farm Bur. —— Se 
ordinating control center, first aid sta- 131 129 Durham, N. C. 251,079,471 wai Msi A Ramaser nine 419, 126,251,736 o70 
tions, fire squads and rescue repair | erga Bbesancobe bcenestiesivie on RRAetialt 18,034,805 
; : BNGULED | ssccscssabesesencscvetepnsescvonersesh 600, 681,502 
squads. Special shelter areas in the 132 130 Boston Mutual 249,483,654 aii a ee 68 — a 
buildings have been des ignated to pro- Industrial — -ssssvssssssssssesssssseree 132,195,811 202 Sen” Aieeaiens Ages © es on 25,347,806 
tect employes from flying glass, radio- 133 341 Alinco Life ...... poy ere TE geo “nae "78,005,423 13 
activity and heat waves. 134 184 = Philadelphia Life 1688 918 wie 203 Supreme Liberty 123,519,484 | 974 
GTOUP rvsssssrsssssernnnnsssseseeseceser asi 622,891 Industrial cessessessssssssssssssesees 85,259,280 5 
135 136 Ben. Asan. Rlwy. Emp. 225,622, Group 545,586 6 
GOUP —vrsssessseessnscssnecnnesseneennnees 191,100,199 998.074,503 204 Pesci. Life, Ala 121,884,933 
136 148 Iowa Life aeieae industciel seine eared 37,347,628 27 
Group ..... 862,000 34,932,082 
137 144_—s State Capital, 220,877,008 205 ounaa ite, Gan. 121,570,801 | 978 
Industrial 26,006,483 Group, a 15,739,871 279 
47,221,670 220,795,399 206 Rio Grande Natl. 120,967,804 ] 980 
138 137 en 2499, Industrial ........c.sscccsssssssseeeee 86,548,785 120,848,963 
EL, ,253, ao? : 848; ; 
139 133 = State Life, 220,450,210 0 —— 3/848,507 a 
140 143 Federal, Il. 217,952,769 208 Lincoln (income 120,331,866 | 992 
maga os a Industrial sccm x 75,220,015 aso 
TOUD —cccecccessecee ’ ’ 209 Empire L. & A A 06 283 
141 135  Amicable Life 216,894,764 ae 70,961,991 ‘ 
Group 441,453 4.844 210 Wisconsin National 119,051,101 | 284 
142. 145 American General 215,994, Industrial w.cssssssssssssssussssseessnsee 473 
GETOUD cerecscsocncccccscccvscecsesoccseneere 18,229,960 Group 449,000 285 
143.141 7 Ore. 215,280,954 211 Postal Life, N. Y. 118,105,814 
CS i eee 17,003,079 sia ee Oe ee ne 5,702,350 286 
144 »=-:138 Reliable Life, Mo. 208,352,416 212 Mut. - Eee Ala. 114,384,500 
Industrial 175,321,662 Industrial oi...ssssssssssssessessssees 88,502,175 287 
NANMOEERD Go ui secsuptenstcestesccsacssobresten 1,574,000 213 Girard Life, Texas 113,635,056 
145 139 N. Carolina Mutual 205,472,687 Gio ee 34,000 288 
Industrial  ......scsssssesesseeesenenee 115,287,384 214 Equitable, Can. 113,066,890 
CT eee M5 es et | kg | Genre ee ica earn 321,500 289 
146 140 # Texas Prudential 201,996,033 215 Pacific Fs 112,908,344 
147 (155 ~—- Fidelity Union 201,029,036 Gin Se a 312,000 
Group evencevesnocesoocccncsocnesseocesceee® 6,105,116 216 Leman. Canada 112,243,994 290 
148 150 American Mut., Ia. 198,791,182 Group! ce 3,894,939 291 
Group 11,268,973 217 Jefferson National 110,367,061 
149 146 ~—— Teachers Ins. & AMM. essessssssssssssssseescssssssnnsesess 198,670,587 218 Federal L. & C. 109,755,913 | 292 
150 147 coy N. C. 196,405,529 (Oa ae ee 30,896,419 293 
PRRWIIIED | cc Socasvsthssacetosccctoossasasianees 172,260,606 ‘4 219 Govt. Personnel Mut. 109,643,362 
151 Peninsular Life 195,299,846 220 Central National, NeD. ccc 108,431,938 | 294 
MR EEEIAL Gacccasccecensescobvsncenssoensee 97,698,883 ROU icccasecscssccestcs cisions : 63,983,231 
MAPENDTNIS | ~ceccsasspsesscessovcssssyescsasvonteve 6,874,102 221 First National, La. 107,644,124 
152 Constitution Life 194,071,931 Industrial cssssessssssssssssseses aes 96,847,273 295 
— gd sdabealecsapeusentatberbisers 4,674,156 222 — aa Reserve 106,692,307 
RIIIIIIN. .:-ciccecsiseciaeauancmnbanabiiaiaenin | a , i cs OS a ie al 22,362,835 296 
153 World ins., Neb. —, 192,104,729 223 Midiand National 106,258,262 | 297 
Sa OGASIO tb (I ecu Seer 980,748 
d 154 sen. Ill. — 190,256,296 224 Southern Life, Ga. 103,210,587 | 298 
‘ou 9s ROG, MEEMINEITD pss scarscscctessctecsecesoovsssesnce 71,102,276 
more and more 155 Atlas, Oxia. en 186,442,544 205 Coastal States, Ga. + sae sep 103,107,567 | 299 
roup 094, Industrial 939, 
men and women 156 on 186,289,286 —— er 
/ ds wa ent toe i a 2 siadasauabedis 132,215,824 198.008.197 226 Companion Life 98,930,832 300 
ome Security, ’ s 66,155,900 
of many an are Industrial 97,400,459 227 96,866,394 | 301 
Or ee eee eas ,962, 17,842,024 
taking advantage 158 Cavalier Life eer 180,509,604 228 5d OE, 96,029,098 pd 
OUD cecsososenccescovenseonscccnesecece 654, Pp 
177,449,205 i j 
of the benefits ofthe ™ Ie — || —— mee 
. ° 160 Lamar Life, 1000, 230 wiheanens United 94,787,918 
unique, personalized 161 a pa Can. 176,060,444 Group) sacl ane 9,971,817 06 
A sei “ site % aromceerererconee 9,985,687 naeians 231 College Life, Ind. Hy roan 
n - 006, 232 Lincoln Liberty 0, 
service of the Bie aga set NE 2,074,949 233 Family Fund, Ga. 89,975,423 | 307 
163 capital Life, Colo. 173,944,824 Industrial ocssc.cssssssscsccssssseees 84,010,496 08 
SB EO RIE EINE 58,272,250 234 Union Life, Va. 89,532,618 309 
SUN LIFE ASSUR A NCE 164 sentry Benefit 173,781,230 Industrial ...ccsssssssssssesssssssssss 72,083,254 310 
MUIINNEN:. cissctaccancsesscucconstcctsnssceess 16,110,886 235 Universal, Tenn 87,918,429 31 
165 National Reserve 171,603,639 Industrial  ........c.scssssssssseesessee 68,854,500 
COMPANY OF CANADA ip ones aRRRS 45,000 236 Union Life, Ark. 87,708,184 | 315 
166 National Guardian 170,095,785 Industrial  .......cccccccssssosseesere 20,241,699 313 
167 Old Line, Wis. 166,444,026 237 Bankers H. & L. 86,137,827 
CANADA (50 OFFICES) ¢ UNITED STATES ae By ge aoe 516,560 onneiieiias a Industrial o.......cccssssssessssserseene 70,129,006 pee 
a Sauvegarde, Can. 1445, 8 Mutual Service 85,426, 
and HAWAII (55 OFFICES) ¢ GREAT BRITAIN 169 pone mage: N.C. Bn of MEO 6 csectrossstotccesseoeccsorscens 38,204,859 ee 
& NORTHERN IRELAND (26 OFFICES) e 170 uaker City, Pa. 337, 239 Nationai Life, Ia. 84,279, 
( em ti Missouri Ins. Co. 161,934,845 240 Golden State’ Mut. 83,775,899 | °6 
PUBLIC OF IRELAND ¢ INDIA (4 OFFICES) Industrial 92,994,145 Industrial wecsssssssssessssssssssssseseees 52,132,929 oxy | 31 
IID 2, Faieds iesssvccceoctcosiaseasvek beet 11,848,5 241 a Life, Ind. 83,085, 
ARGENTINA ¢ REPUBLIC OF THE PHILIP-  ,.. Atlanta Life 159,225,262 ile aN 2,587,000 
PINES © PUERTO RICO ¢ UNION OF SOUTH i pinauatrial sec 120,397,895 unin 242 Universal. E. & A. si 83,032,098 | 315 
7 nion Natl., Neb. 952, MUCAUEBETERL — cvcccensrsssccoscccscevessseee 938, 
AFRICA e¢ SINGAPORE e SOUTHERN 174 Great Natl. en 157,910,470 243 National Burial ne 319 
H e e RERUN | sessasas esos srnnssevseccscndcsunss 064, . Eaton ‘e, Can. ,614, 
RHODESIA CEYLON HONG KONG e 175 ie os 157,469,495 918,000 a 
CUBA e¢ MALAYA e BERMUDA e BRITISH MENIRNES |. cscisctstosasercocrsecsocsscrseiooce 816,563 ania 245 79,059,904 21 
176 Michigan Life 155,189, 6,007,025 
WEST INDIES ¢ DOMINICAN REPUBLIC > ippenennedBeeseetes ee 100,060,779 246 78,486,163 | 559 
NETHERLANDS WEST INDIES BRITISH 177 Genk” Life, Can. 154,133,088 
CRETE 748,606 247 78,382,879 
HONDURAS e¢ BRITISH GUIANA 178 Natl. Old Line. prey tang _— 73,433,045 393 
179 BR IIIS © asssvsscsasoiscasscesed soscaxeussspsrsaueseaeeseeibenapecss 151, 889, 10 
MALTA ¢ HAITI Industrial 78,336.745 248 Rockford Life 77,306,488 304 
SUNIL”. dadetdisdeshnbisapatanianinatss 1,729,744 pT REE So 45,923,468 
ee ere 180 Amalgamated, N. 149,263,000 249 Chicago Metro. Mut. 76,355,843 | 39. 
IED seciunsineiepcisetacseesnesssnteomions 148,987,500 TIE. sictnicinntecsvtniienansiuns 71,456,790 
181 Mortreal, Canada 148,133,001 250 Guaranty Union 76,013,706 396 
OS EP SONS 15,215,733 Industrial ciccscscccssssssssssssssssssee 5,372,684 
182 Imnerial, N. C. 146,163,879 si is Group > nas 22,337,599 sl 
+ SII secisehinictenteninctesisamniiunsivse 83,299,119 —. » 752, 
MANAGEMENT 183 Farmers & Traders TAR DISSOR [INI orev risen sntenccevnenssssccesensses 37,741,720 398 
re: 184 Provident Life, N. D. 145,000,952 252 Natl. Public Service 75,376,034 
CON SULTANTS B 185 United Services 143,860,009 GOUP ersssscssorssssssconsscenscrserenees 612,000 en | 329 
186 Sovereign, Canada 143,297.518 253 Progressive, 74,641, 
187 Presbyterian Min. 140,932,327 —™ oe 330 
: nst lta s 188 Continental, Can. 140,824,175 MATOUP  __ areossessrerccrecseeneeerescerensees 9 Py 331 
Consultant 189 Alliance Natl., Can. 139,776,516 pa a: rast 
in Marketing and Management CoS Ree eas 33.091,100 ; 332 
d d a 256 Cobnariaaats WR, EO ear vcccscsscsssscstsissccszsconsans 72,869,709 
: 190 ge Mut., Neb. 139,018,431 Industrial 59 504.192 333 
for the Insurance Business RED sisiesitnicarpiaiileisieiats 10,928,880 ee ree 213/000 
191 Ky. mL eA 134,785,696 257 Ky. Home Mutual ? 72,426,096 | 334 
Group 1,440,500 
FRANK LANG and ASSOCIATES Group 10,103,234 
S Cauaiae 4 aliens aaa = ‘ Industrial | ESET 100,985,776 sail 258 Fidelity Life Assn. yey 335 
eoples, Ind. 364, 259 Dominion of Can., Gen. oi...ccccccssesseesesetseeeeee IID, 
CHICAGO 2, ILL. FRANKLIN 2-2795 “oS EE 14,972,794 Group 2,036,000 
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pril 29: 1955 LIFE INSURANCE EDITION 15 
hs Stati 
Total | ota 
Insurance | mt, Experts on Agency Sta 
In Potce In Force . 
55 1994 astern Life 66,737,775 | 1955 1954 $ Key to pian aes 
- eck ccnbisanesionsion 9,085,433 | 336 Caan II cece 36,161,145 The pro a 7 od ge . - pein 
961 Texas Life 66,114,390 =| 337 Cent. States H. & A 36,102,990 a minimum of effort 1s the o 
262 Wisconsin Life ous | = Consolidated Genl. 36,029,134 ytilizes services available through = 
263 Century Life poy | GOUP  oeessseecsssessesneteennneesenersente agency organization, Mrs. Elsie Doyle, 
AT eccessessesessssecccersecsesscssssnesores 61,820,821 , Kansz 35,949,106 ; 1 Ars. 
m a ar paaa ni 240,624 | 340 Laocory Mut., Can. 35,927,252 Union Central Life, Cincinnati, told a 
Group 785,013 | Industrial .s.sssssssssssssssssssssesses 25,597,389 "meeting of St. Louis Life Underwriters 
265 Natl. Farm 61,524,833 341 mee, Th hs cnn 35,588,505 4 con 
2 GLOUP  cicsccsceesreesreeeresterseeeenennnee 3,965,808 Industrial _..... 35,094,505 . D cs d it ied foolish” 
266 Citadel Life, 61,445,214 Group 471,500 Mrs. Doyle terme ery 
aun’e - ; 2 Sees 61,445,214 59,650,369 342 Guaranty Income ....cesccsecsesssesseseereneenennsnnensensenes ppg: for an agent to let a feeling of false 
: nit ut, 2b. : iad 343 National Educators  ......::cssssessssseeeees ,004, 155 . A * : 
# ee 53,776,138 pr Coamnaréial Travelers 32'313.370 Pride deprive his client of the mouens 
68 Cosmopolitan Life, Tenn. s.r. 59,613,066 Gra ee ee of the agency’s staff experts. Instea 
y Industrial 57,828,077 345 American Home, Kans. ....s:-::s:ssecsesessreseesenees 34,297,120 of depreciating personal esteem, she 
269 LaSolidarite, . aaceneaies 346 Guarantee Res... Ind. -s.ccscserne 34,038,610 °5iq an agent adds to his stature in the 
GrOUP retensssreeees 19,689,525 347 Cal-Farm Life... 33,947,941 L mash 1 
20 First Pyramid, A 59,462,456 348 Fidelity Life, Can. 33,905,532 eyes of the client by bringing . a = 
GOUP  eeeeccesesssscseseeeenessnnsnsnesenees 2,341,745 rath ee eee expert to give extra service. S e also 
i Service Life, Texas soso | 38 Se ee 33.075.893 stressed that services of the office Laois 
212 ’ VOU, 5 ‘ores awn, Calif. 795, in usi- 
been sreerrtteeet ee 757,096 o a long way toward preserving 
213 wees SS EPSON ED io seie terscseaceesset teres 59,274,487 1“ wot, aa sastaied ae cn Tae Agape s nyse Smee 
= Gibraltar. Lite 57,456,014 352 pinnae Morag Age ss 31,980,282. newal commissions. Largely, she con- 
7 Atlantic Coast 56,611,137 334 a ee. 31'735,000 tinued, the efficiency and cooperation 
Industrial  .......ccceeeceesseeeeseteee 56,151,279 503 355 Sunset Life, Wash. 31,615,781 of the agency office organization de- 
am Seutneen States en 56,262,59 356 Public Savings, S.C. sss er 31,571,050 termines the income of the agent. 
78 Ministers L. & CG. snunconne ee 56,187,725 cam 1,209,793 Mrs. Doyle, reportedly the first wom- 
7 National Equity Sa | wi Trans-American ae 31,448,569 an guest ever invited to address a 
280 Western Natl., Tex. 44°341.038 54,153, 358 Reliance Mutual -.ssscsssssssssseeen a 30,965,354 }ncheon session of the St. Louis asso- 
281 Co-operative, Can. ccc ms 53,949,266 aan s 1,756,664 ciation, is a candidate for reelection as 
Tybee ee ata aa 24,688,762 52,811,780 359 Booker T. Washington  .......ccceccssesesssensesres 30,619,162 NALU trustee at the August conven- 
282 So 3168000 wie pee ree mn 30,094,162 30387981 tion which will be held in St. Louis. 
GOUD  sevsscsrnerrenenenentsnveet 168, sil ictory Mutu (387, 
283 Pioneer American seas Industrial .......sesssscsesseeseesseneens 496 
2,712,959 ° 
scbe ai MORRO 7 egal 00,000 
284 = 62,495,389 361 Union Nation ss saigg, _30886,149 Haight Is Appointed 
Industrial ........cccssceeseeseeseeees .986, 
285 oa ae. 7393 168 snanane 362 Western Farm B 29,639,611 New N. Y. State Deputy 
286 Be. rs xi a 51,241,677 pm eau Cucak. Cina 3,002,000 98.946,415 Attorney Alfred W. Haight of Syra- 
ee a eS 38,246,345 51,169,024 5 past eR 2,260,500 ee > couse has been named a deputy super- 
281 ay maployess, D. C- ais 364 Lincoln Mutual, Neb. 28:918.831 intendent of insurance of New York 
BROOMS rcs = re ner gg Mer «tox eee id Glia s see 
Palmetto State 50,167,348 state at $13, year. 
sal — 38,503,419 oie 366 ge ae Ga. _— 28,125,729 "47a is a lecturer on law at Syracuse 
bad by oy = 19,668,541 iets Group 2,009,679 Pe university, where he received his bye 
1214, Domestic L. & A. 7,886,158 gq, in 1936 and has been engaged in 
Grou 21,214,578 367 : egree in . . 2 : fe 
20 Expresimen’s ant so.c0e's00 | «(368 aE =. 24,728,707 97,686,360 general practice, including claims, Ht- 
™ = ieatsin G : 747,521 ation and estate work in connection 
HED Corccsecseccenresesasoresssase 37,997,593 TOUP essssssssseseeeeesnnnessssesssssnsess ; g L 
292 oid "aks “Mo... ‘ 49,618,462 369 Natl. Life of Amer. 27,005,980 With insurance matters. 
293 Great Lakes ‘Mut. GAS 7 Se = 26,780,617 ~ iy Haight, a veteran of the second 
294 Meena inition 46,748,898 371 Producers shite, Ariz. 26,630,920 wad war, is a er geo oe 
Industrial — ......ccccseeseseseeeeeeees 35,218,549 7 METICAN INVESTOLS .rseecsssecsssseseneessnrerenersssnnneees 380, e Army reserve a 
Group, Creait er 34 oe cok, com 26,042,589 rfairs, From 1946 to 1952 he was re- 
295 Amer. Sbenkers Fla 46,659,409 374 Savings Bank, Conn. .......ccesescsseseseseeessecseesateees 25,759,681 a reh clerk to Supreme Court Justice 
: peers ona) 6,037,760 Group 5,300,150 sea ( 
Se eae ty a 45,784,625 | 375 State National, La. +25,595,711 _McCurn and in 1952 served as a mu- 
296 Kansas Farm Life ; 
207 Olympic National cis 45,631,349 376 — Life, R. I ee 25,241,804 nicipal court judge. A former president 
Merits Liles Can — 45,314,255 377 wine i a... aE Ae 95,214,640 of the Syracuse common council, he 
298 “Group senate di ia aikegeoaa econo 411,750 524 Group 3,144,860 scenes was the Democratic candidate for ma- 
299 Philadelphia-United 45,077, 378 Continental Amer., Tex... 5,132,125 yor in 1953. 
34,379,265 Industrial  .........cccsccssseeseseeeenes 1,931,000 
7. 8,742,496 379 Austin Life, Texas 25,042,678 
300 United Life, Fla. 44,939,583 380 Acme United, Ga. 24,702,132 Form More Tex. Insurers 
Industrial  ........sccseeseseeeseeeeres 42,687,683 381 Delta Life, La. *24,602,144 : s x : 
301 Northwestern, Wash 44,601,674 382 Farm Bureau, Mo. 24,556,670 Formation of new life companies in 
Group 6,063,000 383 Federal Old Line 24,524,418 Texas continues at an accelerated pace, 
302 Stuyvesant Life, Pa. 44,041,446 Industrial .......cccsssccssesceeseeeeeee 11,403 D eee tion b 
303 United Amer., Colo. 43,984,644 384 Magnolia Life, La. *24,470,739 apparently in anticipation of action by 
GOUP  ersecsssessscseseesenensenensnennenees 556,600 243,417,542 385 — Life, Tex. er 24,213,944 the legislature increasing meng tye 
econ 417, Trou 823, et : * 
33 eT hae ‘ 43,194,370 386 Textile Gen. 8. C 23,969,456 capitalization requirements. Close to te 
TOUP  eecessscscsescscecseasasesecsssenenees 6,766,500 43,124,080 eae ue insurance ae eT eae: ss 
306 Provident L. & C., Tem. ...ecseeceeesersersrersreerers 124, roup....... 023, exas since the first o ey ; = 
GLOUD  ercccccesccccsccscccccecsccssrseseoes 42,923,150 387. Natl. Standard, 23,804,541 T f lif mpanies. Fol- 
307 Afro-American 42,859,666 Industrial 16,242,274 iy es Lenya — a jon sais oh 
Industrial ......ccsscsseseeeeeeeeeeees 34,895,169 Group 1,228,250 owing are i 1 ’ 2 
308 Bankers Union «..cssssessssssssssnssseseeessnseesereeees a 388 American Home, S. C. “mare ties, beginning capitalization and pres- 
310 te 41763362 | sp nllenananans sasz 78818.715 igents of the latest group of new com- 
311 Commercial, Can. 41,534,259 20,081,798 panies: : . ’ 
——. 41,139,568 | G wacgu, 78024757 Broadway Life, Big Springs, $37,500, 
i »1d9, TOUP  occccccccsscsscesencecrencencssonseese 675, ei * 
313 Slope Lite, i 41,131,705 391 Detroit Metro, Mut. *23,019,500 ee ie ew B sary Taser 
BETERD, — <ccecsssssessecnstdsccesosesoees 392 ‘edera ecurity, AAD os caccascessaacaseuesericeotanes 415, F . .- &. ; 
s Tennessee Life, ‘Texas or | = ae eS * 22,363,895 Life, Lubbock, $37,500, S. S. Forme 
mains ational Farm, Tex. 041, a ; : 
315 waa a 41,039,630 395 y ponerse sonsligd hom Seg Sgeanaaaae aE 21.398.376 Jr.; Mayflower Betional_ Liss, Bae oe 
316 Farm Bureau, Mich. 41,021,083 Industrial 2 320,900 $37,500, K. W. Merrett; Home 0 
GrOUP  eeeseseseeeess ecsennsssssssnsssssssces 2,047,000 . GOUP essssssseessssseeerernssetserenne 13,138,550 — tive Life, Fort Worth, $37,500, M. B. 
™ trisi = 4,223,828 a 397 Sevier Life, Neb 91446735 Fleet; American Guaranty Life, H&A, 
ee "380,042 398 Maryland Life 217401372 Austin, $37,500, C. C. Huffman; First 
318 Standard L. & A. 40,440,728 399 ag vw Ph aaa La. se ereaes 21,182,756 Continental L&A, Houston, $200,000, 
sadaseastbeageisassbuas 4,617,767 NGUStrial .....cceeesessseersseeeeseeee ,715, ' 
i ogee ; . 40,403,294 | 400 Home Life & Acc. 21,178,285 Davis Faulkner. ; 
319 Prof. & Bus. Men’s F Life, Lut 
Tridustrial sssccsssssssssssscosccsecssecec 6,277,953 401 Southwest Reserve 21,048,273 Also, National Investment Life, Lut- 
320 Natl. Bankers, Tex. 40,202,498 402 Great American Pogo kin, $150,000, P. W. McCann Jr.; Paci- 
321 Mutual Savings, Mo 40,114,015 403 Western Life, Can. 20,726, opie 7 ife, H ton, $37,500 
, elgg , 347,400 : 404 Old American, Wash. sss... 20651946 fic American Life, Houston, ,000, 
322 Empire Siste Mut. i 39,928,356 405 Piedmont Ins., Ga. 20,646,009 CG Hy. Sherman Jr.; Texas General Life, 
Industrial 2,412,392 GOUP  eesessssessestseeseneenereenensenennes 7,776,352 Austin, $37,500 Walla Lemens; Latin 
ndepende e 258, , . 
323 benny [ut., Mich err 39,853,963 = , as corer Seca SES 13,417,277 aia ‘American "Life, Lubbock, $37,500, 
lenin 38,974,884 spa Group 159,000 srgoa Brooks McKinney; Three American 
324 Homesteaders 39,603,219 407 Grange Mutual, [dao ...sscsssssessssenensserserseees 19,967, Life, San Antonio, $450,000, R. C. Hill; 
roup 381,268 408 Guarantee Res., Colo.  ...scsesesessesesesenrsessrserereses 19,801,065 » we L&A. Dallas $406 000. Cc. C 
325 Postal L. & Cop MO. cscssssse : 38,949,038 Industrial 1,190,653 i. gaaae , Dallas, ,000, ©. ©. 
G Ne eo 693,000 roup 323, ost. 
326 Sentinel Life 38,811,021 | 409 Columbus Nat., Ga. 19624038 ~T, Dallas companies, Home Guar- 
207 TOUD .ncececssererscescrecenescoees 28,723,950 snmaiee 410 a Union, Ala. .ccsccccccscsssssesenssesesseees 616, anie Life and West Life & Accident, 
ee rer 5,373,287 sii 411 Poco. rag aE 19,468,205 Soluntarily dissolved during March. 
328 Farmers Life, 38,651,061 = Secketecaatiaesncactss 
Mammo ek snes | giz itizene, Nath gimer. 6 01122 May Is Menge Month 
pindustrial ae gn 35,044,414 431,712 ov Es a ticacaatialnaitate 1a240733 _. Agents of Lincoln National Life in 
331 Church Life, N. Y. = aes 37,289,548 414 a a! Alberta, Cam. cscs 240, May will observe president s month in 
GLOUP  cecccccesssscscrrccccrcrorersrsensce 112, J A ; e. e a 
332 Great Northwest ak 37,210,903 415 International Service er 17,717,495 honor of Walter O — tg 3 
333 BAD, ecossseanesovnseonnsoonsecnaree 37,060,985 Group 452, test will climax a company 4 
North Central, Minn. 17,715,984 : um C f 
33 GrOUP  erssssssssssseseencncnnecetreneneees 2,711,567 enn inn 416 —— Life =" 130 608 715, attain $7 billion of insurance in “ 
4 & i 769,418 |S CTnhsttrilh sessnsnenessnenenenen ,730, 1 ; : 
— 21,918,715 Group 524,000 by convention time in June_when the 
Ems 6,588,250 417 Bankers Security, Oka. ..sssssssseessseemsseeseee 17,674,245 company will celebrate its 50th anni- 
335 Coes etienale. ors a eeaeerene 5 38 a5 36,173,203 418 Hushenore Mutual — 627, versary. 
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N. W. Mutual Has Large In-Force Ranking of Life Companies at Year-End Shown 


Rise in Mortgage Loans 


A spectacular rise in mortgage loan 
business and an increasing demand for 
investment funds were noted by Presi- 
dent Edmund Fitzgerald in his first 
1955 quarterly report to trustees of 
Northwestern Mutual Life. 

“The demand for investment money 
stems from the tremendous pace being 
set by the home building industry”, 
Mr. Fitzgerald said. Northwestern Mu- 
tual loaned nearly $71.5 million during 
the first three months of 1955, a 126% 
increase ever the same 1954 period. 
He said federally guaranteed and in- 
sured home loans being made by the 
company now carry larger down pay- 
ments, in line with current thinking 
that too free credit is unwise. 

Northwestern Mutual has 75,414 
mortgage loans on the books for a total 
of $882,777,036, broken down as fol- 
lows: Residential loans, $551 million; 
city loans, $276 million; farm loans, 
$55 million. 

Cyrus L. Philipp, president of Union 
Refrigerator Transit Co., Milwaukee, 
was elected to the finance committee. 





Republic National Raises 


Three in Home Office 


Three home office promotions have 
been made by Republic National Life. 

Colin E. McRae has been advanced 
from assistant secretary to assistant 
vice-president, agency underwriting 
and Malcolm D. Thomas from assistant 
secretary to assistant vice-president, 
reinsurance underwriting. Jack F. Dan- 
iels has been named assistant secreta- 
ry, reinsurance underwriting. 


Aetna Life Schedules 


Regional Conferences 


Aetna Life will hold four regional 
conferences in June and July for its 
Regionnaries, national honorary org- 
anization of company top producers. 
The meetings will be at Santa Barbara, 
Cal., June 19-22; Lake Placid, N. Y., 
July 3-7; and at White Sulphur 
Springs, W. Va., July 14-18. Two con- 
current meetings will be held at Lake 
Placid. 


To Fete Huehl in May 


Walter H. Huehl, president of Indi- 
anapolis Life, will be honored by the 
field force during the annual presi- 
dent’s month contest which extends 
from April 25 to May 31. A record 
goal of $6 million has been established 
for the company’s golden anniversary 
year contest. 


Winters to National Old Line 

Herbert A. Winters, assistant vice- 
president of Lincoln National Life, 
will join National Old Line of Arkan- 
sas May 1 as executive vice-president. 

Mr. Winters, an associate of Society 
of Actuaries, joined Lincoln National 
in 1929 after earlier experience with 
Canada Life. 











Prudential Promotes Barber 

Robert A, Barber has been named 
head of Prudential’s New Kensington, 
Pa., district succeeding Paul E. Long, 
who has been promoted to associate di- 
rector of the Allegheny region. Mr. 
Barber has been staff manager at Erie, 
Pa. He is a past president of Erie Life 
Underwriters Assn. 





Agency Honors Leon Jonas 

Leon Jonas of the E. L. Rosenbaum 
agency of Mutual Benefit Life was hon- 
ored at a luncheon by the agency force 
in recognition of his receiving the 
builders’ award given by the company 
to the supervisor whose performance 
shows over-all excellence in recruiting, 
unit production, sales management and 
cooperative effort. Special guests were 
H. Bruce Palmer, president; Richard 
E. Pille, vice-president in charge of 
agencies, and Charles Heitzeberg, 2nd 
vice-president. 
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Total Total 
— Insurance 
n Force I 
s 1955 1954 “7. 
Central Life, Fla. 17,553,555 522 American Cas. & Life, TeX. o.cccccsecseeseeens 7,770,50) 
“CATE TEP gaa IR 16,457,695 523 Central Assurance $7,752" 184 
Farm Family, N. Y. 17,328,452 pe 5 a aa 94,395 
Suwannee Life, Fla. *16,806,439 524 Old Surety Life 7,509,114 
Manhattan Mutual 16,673,892 525 Calhoun Life, S. C. $7,504,444 
Great American H. & Ly ccsssecssccsessesserssssesesere 16,605,863 Industrial .....ssseccssssseesessssseeeees 4,859,414 , 
Emergency Aid, Ala. *16,587,159 526 Texas Reserve $7,486,999 
BERNINI Sie IA cc sssessosessenstisocsssericeniesaces 16,568,713 527 Great Western, Tex. "74229 
“la la Spe Sareea 3,112,254 528 Empl. Mut. Ben. ASS. ccsccccccssssssssssssssscsssesees $7,384/359 
California Life 16,532,631 529 Great Southwest, Ariz. wccccccscsssscsscssecsescseseee 7,353,379 
TEE ROE IES 168,905 530 Zurich Life, N. Y. $7,318,709 
Old American, Mo. 16,162,960 531 First Life, Texas 239,015 
ES ee 57,265 532 Bankers Life, Tex. 6,595,957 
Great Plains, Tex. 16,055,919 533 Royal Guardians, Can. oeccscsssecsssseesesesseeeees $6,544,756 
Industrial Life, Pa. 15,974,608 ERGIRETIAL os sovceseesconcessscrvsscsseon 213,506 ‘ 
SS QO 15,931,608 534 Lincoln Benefit 6,526,135 
Hawaiian Life 15,936,439 535 Great Southwest, Texas. o.....cssssssssssssssseee 6,510,705 
Louisiana Life *15,932, 536 AUBZWO0d Life 8 ACC. cisseccscssssssesnssssesseesseesees 419.997 
Guaranty Life, Fla. 15,930,260 537 Old Equity, Ind. 348,300 
Southern Provident 15,701,875 538 Community Life, Tex. 063,681 
Sterling, Ill. $15,684,313 539 Financial Security $6,024,295 
Self Help Mutual 15,676,737 540 Security Ind., La. *5,731,865 
First American, Tex. 15,612,257 541 Conger Life $5,680,123 
General Life, Ga. 15,608,889 BEVUIBETIL ons ccsissesrecescsenconsessers 4,198,547 
Acme Life, La. 15,447,134 542 Internatl. Bankers, Tex. sossvooneseese 5,679,357 
EES RR 15,297,134 543 Universal Security, Tex. ween evereeseeceees 587,225 
Southern Natl., Ark. 15,364,898 544 Western Fidelity $5,430,459 
ge de emi 12,331,053 545 Wis, State Life Fund 429, 665 
Richmond Life, Va. $15,289,320 546 Fidelity L. & D. 5,084,216 
Central State, La. *15,271,342 547 National Travelers 006,822 
Amer. Bankers, Tex. 15,204,296 548 Legal Standard, Tex. 945, 
Amer. Standard, Tex. ....sscsccssssssssssssersesseseserees 14,883,661 549 Pioneer Life, Pa. *4,917,419 
TINIE, ccs stscetsecssiticsubizanccesasens 438,024 550 Blackburn-Shaw $4,916,259 
Provident Indem. *14,739,272 551 Prudence Life, Ill. $4,787,269 
George Washington $14,583,584 552 Associates Life, Ind. 4,663,429 
Time Life, Tex. $14,185,137 553 Mission Life, Tex. 4,658,923 
MRR IEEIID cc ccsasssecsusssssscctaccones 7405,250 554 Eagles Natl., Ohio 4,641,606 
Continental L. & A. $14,002,830 555 National A. & H. 4,629,069 
STIBURE RL soscsscreosessoscsonsecsseese 556 Fidelity Bankers, Va. 4,557,748 
Independence Life, N. C. 14,000,105 557 Old Faithful, Wyo. 551,873 
Industria 558 Peoples, Texas $4,535,101 
Family Security, S.C. ....ccccccsssccercsscesersressessees $13,864,910 559 Interstate —_ Tex. 467,771 
MRANRRAG © csesscsescecerssossecoores 11,491,335 560 Allied Life, N. C. 4,454,800 
Automotive, La. 13,742,914 561 Continental American, Miss.  ........csssessses 4,369,019 
Industrial ...ecssccssssssssssseesees .s 11,605,414 562 Union Liberty, Md. * 4,357,999 
Asso. Funeral Dir. *13,532,138 563 Independence Ins., Calif. .....csssscsessecsecseeseesee $4,352,000 
Jacob Schoen & Son *13,459,054 564 Fidelity Reserve 4,338,754 
First Natl., Ariz. $13,356,807 MOMAMGREIE cceccssesssesoccecesesssseserse 69,894 
State National, Mo. $13,329,424 565 Security Standard 4,203,708 
Webster Life, Ia. $12,940. 566 General Assur., Ga. 4,181,194 
Old National, Tex. 12,911,502 567 Federal Life, D. C. *4,160, 
Union Protective, Tenn. ...ccsccssscsssesesseeeseeceee ,490,1 568 Wilson Ins. Co. 4,152,586 
Pioneer National 12,205,176 pS ea 2,398,588 
Great Lakes, Ill. $12,201,079 569 American Christian 4,110,840 
Va. Mutual Benefit 12,145,014 570 Capital National, Tex. o.......ccsscscssscssrserereers ‘ 033,912 
MUUEE RUE: Scesciscavctckvessicecnsos bone 9,914,871 571 Great Western, Okla. $4,004,906 
Winston Mut., N. C 12,056,716 572 North West Mutual, B. Cy. wcscsscscscssccserseeeees $3,986,579 
RMROUEGAL ssscsccsasstivssiesoucorssonse 10,652,925 573 American Republic, Ia. . $3,899,032 
Washington Life, La. $12,052,660 574 American Guaranty, Ore. 3,898,416 
Jackson Mut., Ill. $11,964,000 575 American States 3,843,560 
ES ER 10,308,376 576 Investors National Life ...........scssecseseseeeseeens 3,838, 
Standard, La. *11,925,829 Industrial .....c.ccsssssesseseee 
Tennessee Valley 11,907,009 577 Texas Empire L. & A. 3,768,579 
Beacon Life, Okla. $11,900,743 578 Southern Republic, Tex. 3,722,755 
Southern Aid Life 11,843,220 579 Great Fidelity, Ind. 648, 
MUERTE IDL, | sesccosetssinesescssseviesvese 9,867,976 580 Fidelity Life, — 602 
Unity Life, Tenn *11,825,690 581 Girard H. & L *3,545,809 
Dixie Life a 311, 162, 420 582 Mutual Life, D. Cc. 3,536,316 
| aaa 9,406,868 583 Lincoln Republic *3,506 
Sabine-Neches, Tex. 11,730,109 584 Commonwealth Life, Okla. ......cscsseseseseseseeeee $3,461,505 
Employers Life, Ala. $11,719,515 585 Plymouth Mut. Life, Pa. .. 1358, 
ES REE 46,773 586 Tennessee Life & Serv. o....ccccccccssssesessccseesesesese *3,277,850 
Richmond Beneficial 11,628,105 587 Keystone Life, Tex. 3,210,291 
i i ee RATS 10,383,889 588 Willis, Gertrude, ee IE <xeicoctecsstesssisseca’ *3,158,063 
Mutual Benefit, Md. 11,397,630 589 Life Ins. Corp., Uta 3,150,989 
ES EEE 10,935,100 590 Columbia General, _®s japaisenteatetetecseeceorsstese’ 3,114,141 
Kilpatrick Life *11,356,050 591 Blue Grass, Ky. 3,094,464 
American Std., D. C. $11,340,414 592 Southeastern, S. C. 3,084,089 
Peoples Protec., MEITIIAs: -icsssinsitesistensvccstmicaess 11,338,792 593 American Farmers 3,081,996 
RR 7,738,084 594 Preferred Life 3,080,787 
Alabama Life & Cas. $11,172,000 595 Commercial Life, Mo. 3,080,363 
Amer. Home Mut, WD. C.. ccccccsscosscossreressosesseeee ‘ *11,091,868 TRGUStr Hal occsocesscccsccscccasececccce 2,855,781 
United Bankers $11,056,781 596 Universe Life, Nev. $3,051,500 
Industrial Life, Tex. $11,023,751 597 Delaware Mutual 3,033,206 
Evangeline Life, La. *11,009,009 598 Life of Amer., Del. 2,996,580 
Family Security, Tex.  ...cccccccccscocscssscscsosescseoss 10,924,275 BRGUIBETIAL. occccscsccceasessorsosccecoreess sei 756 
Industrial 599 Combined Amer., Tex. $2,966,907 
Southern Bankers, Tex. 10,824,250 600 Union Bankers, Texas 2,949,822 
ee | | ESE 1,256,950 601 Estate Life, Tex. 2,932,000 
mer. Life of Balt *10,542,558 602 American Republic, Ark, ........ccccssessesesssessees 2,920,169 
Wabash Life, Ind. 10,533,775 603 Employees Security, Tex. .ccccccscscsssscssesssese $2,854,292 
Southern Natl., Tex. 10,431,187 604 Samaritan Life $2,836,026 
Nebraska National 10,378,914 605 Lone Star, Texas 2,833,971 
InsurOmedic Life 10,208,920 606 Lafond Life, La *2,784,552 
SS eee 220,800 607 United Western, Tex. $2,749,723 
Excelsior, Texas 10,152,765 608 Professional Ins. Corp. 2,725,146 
US eee 9,693,765 609 American Trust, Tex. 2,717,649 
Eureka Life, Tex 410,008,790 610 . Amer. Assur., Va. *2,681,115 
Globe Life & Acc. $10,001,674 611 Fidelity National, Tex. .......ccccscscscsessesseseseseeee $2,656,421 
Amalgamated L. & H., TL. sssssssssssesssssssseessees $9,969,892 612 Rix Life, Texas 2,649,638 
Western Mutual, III. 9,905,940 613 Western General, Tex. wcssccssscsssssesssseesenees $2,632,948 
Fidelity HY. 8 A. Mutt. ...ccccccccossssssssssccesscorscece $9,832,533 614 Life of Texas $2,606,747 
Franklin Natl., S. C. 689, 615 Resolute Credit $2,577,358 
BUECIEAIN coi. csosesesssensictocsnsiece 8,968,310 616 Plymouth Life, Tex. $2,512,332 
Lincoln Mut. L. & C. 9,632,491 617 Citizens Standard, Tex. ........cccccscescsssscssessseesee 2,503,599 
Superior Life, S. C. 9,487,110 618 States General Mut., 2,501,500 
a: 2,742,438 619 United American, Tex. $2,500,966 
Horace Mann Life $9,481,492 620 First Natl. Mut., Tex 2,485,803 
Dunbar Life, Ohio 79,454,168 621 Municipal Ins., Il. 2,477,022 
TEES +6,587,699 622 Southern Life, Md. *2,461,018 
Atlantic Southern, P. Re -seccssssssscsseessseesneeere $9,438,179 623 Southwest Amer., Tex. cccccccssscssecssseessecseesseee 2,355,971 
LS eee eee 9,319,679 624 Universal General, Tex. wceccssscsecsseccsesssseesneess 2,354,902 
American Income 9,366,459 625 State Security, Ind. 2,330,277 
Les Prevoyants du, Can. .nrccccccccscrsrccscessereerees $9,153,428 626 Columbia Mutual 2,314,916 
POV, SPOS TIS IMU ac sscssscevsssorscescscscopncctcones *9,151,654 627 United Royal, La. *2,304,917 
Liberty L. & A. 9,106,197 628 Amer. Independent, Par cicscsvssccsssssssssssseeess *2,174,100 
Sam Houston Life 9,059,345 629 Southwest Republic, Tex. 0... cc seen 2,141,000 
Christian Mut., N. H. 8,801,142 630 Mercury United, Tex. 2,131,206 
Oil Industries, Tex. $8,566,638 631 Jefferson L. & C., Ala. ciccccccccccssssssessssssecssssesees 2,104,000 
Mid-Continent, Tex. 8,481,937 632 Southern Union Life 2,095,675 
BPRS Gs BENG ASR C,, ccccisisscsacsssvcessssccnprsancees 8,470,047 633 Mid-American, Tex. 2,089,202 
Amalgamated Labor 8,354,000 634 Southwestern Bankers $2,078,748 
Mercantile Security 8,297,276 635 Commercial SeC., Tex. crcccccccccsssesessecsecesereeeeeee $2,058,763 
Western Republic, Tex. ciccccccsssssesseceessssssesees 258,99) 636 American Home, Iowa .... 2,037,088 
Life Underwriters $8,247,981 637 Continental Western, Nev. 2,016,930 
Pacific Western, Utah 8,225,692 638 Colonial L. & IES TSE 2,006,328 
Un PAM, IR asc ssicscssscaesssccccacsicaccassonsn $8,225,583 For space reasons, only those reporting companies with more than 
Lee National, La. $8,205,515 $2 million in force are included above. 
Great Eastern Mut. 8,002,658 Jan. 1, 1954 Jan. 1, 1955 
EIR .cccsascsrvisstesenechacatersiers 3,749,870 Total Ordinary $212 276, 181,415 $228, 961,890,498 
Equitable L. & C. 7,989,125 Total Industrial 3 82,627,711 40,659, 
Central Plains, Kan. $7,927,3 Total Group 88,445,301,201 104,034,976,456 
Mutual Life of Va. 7,805,753 Total All Caaaoes $340,504,110, 327 $373,656, 850,512 
Guaranty Life, Ga. 7,793,396 ee 
| RE 6,979,353 *All Industrial. +Figures as of Dec. 31, 1953. tIncl. Group. 
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Insurance Accounts 
for 7% of Health 
Services in Schools 


Findings of the American College 
Health Assn. survey of health services 
in American colleges and universities 
in 1953 reveal that such services are 
financed by insurance in only 7%, or 
65, of 957 educational institutions. The 
percentage figure does not include 
voluntary or supplementary plans. 
Continental Casualty assumed the full 
cost of survey field work as a public 
service and provided a grant for sur- 
vey administration and publication of 
a report on the findings. 

Of 228 northeast schools surveyed 
28, or 12%, reported the principal 
source of income for health services 
came from health insurance payments. 
Other sources of income for health 
services and their percentages re- 
ported by the other northeast schools 
were: special health fee, 28%; tuition 
fees or general college funds, 57%; 
payment by the visit or by service 
performed, 3%. 

In the central region 300 schools 
were surveyed, with 6%, or 18, in- 
dicating health insurance payments 
were the principal source of income for 
health services. Other percentages 
were: special health fee, 29%; tuition 
fees or general college funds, 60%, 
and payments by the visit or by serv- 
ice performed, 5%. 

Insurance payments accounted for 
4% of the income for health services 
in 277 schools surveyed in the south. 
Ten reported such income. Other fig- 
ures: special health fee, 37%; tuition 
fees or general college funds, 55%; 
payment by the visit or by service per- 
formed 3%, and no data available, 1%. 

Figures for institutions of higher 
learning in the west show that of 152 
schools surveyed nine, or 6%, re- 
ported insurance payments as a source 
of health services income. Other 
sources were: special health fee, 19%; 
tuition fees or general college funds, 
70%; payments by the visit or by 
service performed, 1%; no data avail- 
able, 4%. 

Breaking down the total surveyed, 
the findings show 7% of 488 urban 
colleges and universities, 7% of 362 
in small cities and 5% of 107 in rural 
communities reported health insur- 
ance payments as principal source of 
income for health services. 





Home Life Promotes 


Langdon, Rouffa 


Home Life has appointed John W. 
Langdon assistant manager of agencies 
and Robert S. Rouffa group under- 
writing manager. 

Mr. Langdon, formerly an agency 
field assistant in the agency depart- 
ment, joined the company in 1950 at 
Baltimore and went to the home office 
in 1954. Mr. Rouffa also joined the 
company in 1950 as a member of the 
actuarial department, became actu- 
arial assistant in 1951 and _ assistant 
actuary in 1952. He is a fellow of Soci- 
ety of Actuaries. 





Instruct Local Officers in Tex. 


Texas Assn. of A & H Underwriters 
Id an indoctrination meeting for 
newly elected local association officers 
at Austin. 
Talks were made by R. L. McMillon, 
ess Men’s Assurance, Abilene, 
President of the association; Frank 
ordon, Murray agency, Houston, and 
a LA McDonald, International Fidelity, 
Ss. 


Card Set for N. Y. 


Association Annual 


Discussions of social security tax, 
new laws and legal aspects of life 
insurance have been scheduled for the 
annual meeting of New York State 
Assn. of Life Underwriters May 20 at 
the De Witt Clinton hotel, Albany. On 
the agenda are such topics as social 
security tax on deceased agents re- 
newals, local vendor ordinances, 
changes in group insurance by legisla- 
tion, variable life income proposals, 
new juvenile insurance limits, amicus 
curiae cases, and the National Assn. 
of Life Underwriters events. Officers 
will be elected. 

The Albany association will be host 
at a luncheon at which A. Jack Nuss- 
baum, secretary of NALU, will speak, 
and Vincent B. Coffin, honorary dele- 
gate of the state association and senior 
vice-president of Connecticut Mutual 
Life, — present the Seward V. Coffin 
award. 





Pacific Mutual Life is owner and de- 
veloper of a new neighborhood junior 
shopping center at Kentwood in south- 
west Los Angeles. Openingis sched- 
uled for early fall. 


Oklahoma City A&H 


Assn. Elects Costello 


Oklahoma City A &H Assn. elected 
Thomas R. Costello of Washington Na- 
tional president at the April meeting. 
He succeeds Keith Skelly of Lincoln 
National. Others elected are Miss Cor- 
rine Breeding, Pacific Mutual Life, 
vice-president and M. C. Duncan, 
Bankers Security Life, secretary- 
treasurer. 

Bryan Johnson, general agent for 
Business Men’s Assurance, gave a talk 
on the most effective sales presentation 
adopted by his company. 





Insurer’s Conversion Upheld 

Superior Court Judge Paul of North 
Carolina has upheld an order of Com- 
missioner Gold approving conversion 
of State Hospital Association, Inc., of 
Tarboro from a hospital and medical 
service corporation into a stock A&H 
company. 





Los Angeles life managers heard a 
talk by Walter G. Gastil, Connecticut 
General. He suggested a state associa- 
tion of managers and general agents 
be formed. 


Life, A&H Qualification 


Bill Moves in Michigan 


A bill in the Michigan senate to 
bring life and A&H agents under the 
qualification law which. has hitherto 
applied only to property writers has 
been reported from committee with 
only minor amendments. The chief one 
is to exclude sellers of travel policies. 

Another measure reported from 
committee at the same time would pre- 
vent the pre-dating of policies more 
than six months in order to obtain a 
more favorable rate. The committee 
amended the bill to include annuity 
contracts. 





New Conference Member 


Municipal of Chicago has joined 
Health & Accident Underwriters Con- 
ference. 





The Yates-Woods agency at Los An- 
geles set a new first quarter production 
record for any Massachusetts Mutual 
Life agency, paying for more than $8 
million of life business. This does not 
include group or annuities. January 
and March were $3 million months. 





a drugstore 


But no one would listen to him. 


influential friends. 


He would think about it. 





that was born in 





It was during the winter of 1874 that 
John Dryden tramped the streets of Newark 


hoping to interest businessmen in his low cost 


As a last resort, he was told to call on a 
young Dr. Ward, who operated a successful 


pharmacy in town. The doctor had many 


At first Dr. Ward scoffed at the idea of 
selling insurance for only 3¢ a week. But the more 
Dryden talked, the more interested he became. 


Perhaps this plan had merit after all. 


The 11 Billion 


Dollar Business 


When Dryden 


returned the next day, 


Dr. Ward had a $1000 check for him — along 


with a promise to get others to invest. Thus 


the Prudential Friendly Society was launched . . . 


in a drugstore . . . between John Dryden and 


Dr. Ward who saw the possibilities of 


nner 


2 awk, 


his “‘wild scheme.” 


That was 80 years ago. Since that time 
Prudential has grown into an 11 billion dollar 
company, offering broad insurance coverage . . . 
Life Insurance, Annuities, Group Insurance, 
Group Pensions, and the recently added 


Sickness & Accident Protection. 


Prudential with its more than 30 million 


insurance plan for the workingman. 


The 


policyholders is proud of its small part in 
bringing security and peace of mind to 


American and Canadian families. 


Prudential 


INSURANCE COMPANY OF AMERICA 


LIFE INSURANCE ® ANNUITIES @ SICKNESS AND ACCIDENT 
PROTECTION © GROUP INSURANCE ® GROUP PENSIONS 
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a feature value: 








*The dividends in this 

illustration are neither estimated 

nor guaranteed, but are computed on 

the same basis as the scale of dividends in 
effect at the date of this illustration, Jan- 
vary 1, 1955. Similarly, the interest rate 
assumed is that currently allowed on such 


accumulations. 
ogee Like driving a 
car for 30 
years ... then getting back 
more than you paid for it. 


Like living 

: = in a home 

for 30 seine cilia getting back 
more than you paid for rent. 


BERKSHIRE © 


Life, Annuities, Accident & Health and Hospitalization 
PITTSFIELD, MASS. e A MUTUAL COMPANY e¢ CHARTERED 1851 


W. RANKIN FUREY, C.L.U., President © H.S. HART, Agency Vice-President 
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LIAMA to Publish 
District Management 
Study Course Soon 


The first institutional study course 
in district management is scheduled 
for release by LIAMA later this year, 
it was revealed at the annual meeting 
of LIAMA combination companies at 
Virginia Beach, Va. 

The course is being developed on the 
principle that management is a con- 
tinuous process, and that within any 
broad, long-range blueprint, specific 
plans must periodically be reviewed 
and reformed. 





Insurers’ Tax Asked in Pa. 


Gov. Leader of Pennsylvania has 
recomfMmended to the legislature that 
the net 8-mill tax on gross premiums 
paid to domestic stock insurance com- 
panies and to mutual life companies 
be reinstated. The recommendation 
was included in his suggestions for 
additional general fund revenue. 





The Quarter Century Club of Rough 
Notes Co. of Indianapolis had its in- 
augural dinner last week. There are 22 
members, headed by A. J. Wohlge- 
muth, president, who has been with 
the company for 38 years. 


———— 


Mutual Benefit, United 
Benefit Southern General 
Agents Elect R. B. Condon 


R. B. Condon, general agent for Mu. 
tual Benefit H. & A. and United Bene. 
fit Life at Louisville, was elected pres. 
ident of the two companies’ Souther 
General Agents Assn. at their annua] 
meeting in Atlanta. E. C. Vernon of 
Jackson, Miss., was elected vice-pres. 
ident, and Frank S. Stout of Clarks. 
burg, West Va., was named secretary. 
treasurer. W. J. Morgan of Columbia, 
South Carolina, is the retiring presi- 
dent. 

V. J. Skutt, president Mutual Benefit 
and N. Murray Longworth, United 
Benefit president, principal speakers at 
the meeting, predicted continued 
growth for their companies. 


FTC Extends Appeal Time 


The federal trade commission has 
extended until May 2 the time to file 
appeals to members of the commission 
from interlocutory orders of Examiner 
Laughlin denying motions to dismiss 
complaints against Life of America of 
Wilmington, Del., and Guarantee Re- 
serve Life of Hammond, Ind., charg- 
ing false advertising of their A&H 
policies. 














WANTED: Regional Life Sales Managers 


Reserve Life Insurance Company of Dallas, Texas, one of the 
largest companies in the field of individual disability insurance, 
is now expanding its ordinary life division. The Company has an 
enviable financial position and reputation, and is licensed in 38 
states. 


We need experienced, qualified life agency men to work as 
regional sales managers. If you are selected, you will be 
assigned to a 1 to 3 state territory, preferably an area in which 
you now reside or with which you are thoroughly familiar. 


You must have supervisory ability, and be able to put general 
agencies under contract and make them productive. 


You'll be paid a straight salary commensurate with your ability 
and background, plus an incentive bonus based on performance. 


If you qualify, take advantage of this exceptional opportunity. 
Write to us at once. All replies will be kept confidential. Send 
full details including all previous business experience and per- 
sonal history, plus a recent picture to: 


E. H. Barry, President 
Reserve Life Insurance Company 
403 South Akard Street, Dallas, Texas 





U. S. Government Bonds 

Public Utility Bonds. . 

State, County, and Other Bends . 
Preferred Stocks . Sy ate, <a 
Mortgage Loans. . . ... . 
Policy Loans . 


Real Estate Sold Under Contract . 
Cash in Banks 


All Other Assets 
Total Assets . 


Policy Reserves . 
Policyholders’ Funds 


yet completed) 


payable in 1955 


Security Valuation Reserve 
Total Liabilities 


Special Contingency Fund . 
Unassigned Surplus Funds . 
Paid-in Capital Stock 


Total 


Topeka, Kansas 








VICTORY - grows and GROWS 
and GROWS 


1941 
Capital and Surplus . $ 795,424 
Admitted Assets . 10,612,204 
Total Insurance in Force 42,708,695 


34th Annual Statement 


DECEMBER 31, 
ASSETS 


Real Estate Owned (including Home Office Properties) 


Interest Due and heeds on lnvustenents 
Net Uncollected and Deferred Premiums 


LIABILITIES 
Reserve for Policy Claims, (For Claims Reported en - 


Reserve for Premiums and Interest paid i in advance 
Reserve for Policy Dividends held on deposit and dhidends 


Reserve for Taxes and Other Liabilities 


Surplus Funds Exclusively for Protection of Policyholders 


INSURANCE IN FORCE, ieiiiiiai 31, 1954— $125, 597,595 


Victory Life continues to expand in 1955, and many attractive openings are 
available in fine locations in Missouri, 
Arkansas, Oklahoma and Texas. If you are interested in a connection as a gen- 
eral agent, supervisor or agent, write now for complete information. 


VICTORY LIFE 


1951 1954 
$ 1,854,590 $ 2,381,103 
23,221,681 32,390,296 
100,936,534 125,597,595 


1954 


$ 7,379,335.09 
5,031,500.09 
5,970,457.29 
608,775.00 
9,311,831.79 
2,041,535.75 
497,155.44 
312,610.86 
432,509.32 
199,823.02 
567,017.21 
37,744.65 


$32,390,295.51 


. . . . 


$27,174,462.00 
1,149,833.57 


47,101.80 
327,847.55 


937,614.98 
260,673.30 
111,659.06 
$30,009,192.26 


100,000.00 
2,081,103.25 
200,000.00 


$32,390,295. 51 


Nebraska, Colorado, New Mexico, 


Insurance Company 





April 
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Miller Describes Trends in Substandard A&éH 


(CONTINUED FROM PAGE 9) 





Among these he mentioned: 

The cost of underwriting and hand- 
ling is bound to be higher, because ad- 
ditional attention has to be given to 
risk. The sub-standard risk can least 
afford to bear this additional cost 
since the person is already likely to 
be struggling against greater odds in 
life than a normal risk. 

Coverage must be given without a 
preexisting exclusion applying to the 
particular impaired condition. Mr. 
Miller said this is not a generally 
recognized factor, that the waiver must 
not only be eliminated as to the im- 
pairment, but the impairment must 
be covered even though it is a pre-ex- 
isting condition. This obviously re- 
quires more careful and definitive in- 
formation than needed for standard. 

The applicant should be employable 
as well as employed. That is, com- 
panies must be on the lookout for per- 
sons in such serious physical condi- 
tion that they could stop work and im- 
mediately claim total disability on the 
basis of existing impairments. Mr. 
Miller mentioned a case in which the 
applicant’s heart and blood pressure 
were in such serious condition that 
the doctor would be justified in order- 
ing him off duty. Yet this man was 
actively employed as a salesman. This 
isa serious problem, and the tendency 
is to reject such a risk on the ground 
that he is not employable for health 
reasons even though he might be 
working at the time. 

An unknown in the sub-standard 
field is evaluation of risks as to the 
condition in which some persons fall 
as a result of extended illness, some- 
times referred to as the “security of 
sickness.” It is a neurotic or even a 
psychotic condition resulting from pro- 
tected and sheltered existence. 

To offer an impaired risk the al- 
ternative of either a policy eliminating 
coverage for his impairment or a policy 
at a substantial increase in premium 
would seem unwise, Mr. Miller said. 
The established practice in the busi- 
ness might incline the agent to offer 
such alternative, but this might re- 
sult in serious selection against sub- 
Standard programs. No one who is 
convinced that his impairment is not 
likely to cause an important accident 
would want to pay extra premiums, 
but the person who suspects that it 
would, would be quite willing to do so. 
This is an area in which the compan- 
les might have some difficulty, he ad- 
mitted, especially with brokerage. 


Then there is the problem of a 
change in the impairment. There will 
be cases of improvement and cases of 
regression to the point of extended or 
total disability. For the latter, there 
might have to be given successive in- 
creases in premium, and the results of 
such a procedure must be appreciated 
by the company, which should have 
answers and explanations for its in- 
sured. The insured whose condition 
Improves certainly is entitled to a re- 
duction in his premium. This is a situ- 
ation different from anything even 
encountered in the insurance business 
before. 

A sub-standard risk which develops 
an independent impairment may be a 
more hazafdous risk than the normal, 
and this is a problem which must be 
taken into account, Mr. Miller said. 

On the score of commissions, the 
question arises as to whether the agent 
should be paid for the impairment 





loading. Mr. Miller noted that there 
is no answer in a sub-standard life 
practice to help the A&H people. More 
often than not the agent received in 
the life business a commission on the 
impairment loading, but while it may 
be possible for life, the social pres- 
sures placed on the A&H business may 
not make it advisable for the agent to 
take the benefit of the impairment 
loading in applying his commission 
percentage to the total premium. 
While the agent is entitled to a fair 
return for his efforts, the entrance of 
the business into the sub-standard 
field gives him an opportunity to write 
a risk he could not otherwise cover, at 
least without a waiver. Thus the agent 
will get commissions he might not 
otherwise have been able to earn at 
all. He may have to give a little more 
handling to sub-standard but the extra 
effort should not be significant. 

Sub-standard is one phase of the 
agitation under way to provide cover- 
age of some sort to everyone in the 
country. Mr. Miller had some com- 
ments on the proposals that have been 
made for an industry-sponsored rein- 
surance organization, an idea that was 
developed by some in the business to 
obviate the necessity for a federal 
reinsurance plan. 

The industry proposal explicitly 
would not compete with private rein- 
surance facilities, at least in the fields 
in which private facilities are now 
available to any extent. Thus the pro- 
posal is not objectionable to the pri- 
vate reinsurance companies. Mr. Mil- 
ler pointed out, however, that the priv- 
ate reinsurance resources are tremen- 
dous when considered in total, leaving 
little for the proposed organization ex- 
cept propositions which are likely to 
operate at a loss. 

The industry-sponsored reinsurance 
organization would have as its primary 
function the development of loss lines, 
or perhaps lines which before develop- 
ment would appear to be such in the 
estimate of private reinsurers, but 
upon which they could have guessed 
wrong, Mr. Miller said. It would be 
principally a subsidy to certain groups 
in the population, and would have to 
be paid for by the insurance industry 
rather than the government. 

Mr. Miller remarked that this means 
the policyholders would be paying for 
a subsidy, but this may not be as bad 
as it sounds because social insurance 
as a concept seeks to subsidize those 
who cannot pay with funds collected 
from those who can. Ultimately, the 
plan would be social insurance spon- 
sored by the insurance business. In 
order to work it would need the over- 
whelming support of the insurance 
companies, and would have to be 
something resembling a cartel. This 
might or might not, Mr. Miller ob- 
served, require special laws providing 
exemption from the anti-trust statutes. 

Such a plan offers the advantages 
of large resources, less immediate dan- 
ger to the business from federal inter- 
vention, and industry wide interest 
in experimental programs. 

John O’Leary of United, is chair- 
man of the round table and was in 
charge of the meeting. Mr. Miller was 
introduced by James S. Tiernan of 
Bankers Life & Casualty, the co-chair- 
man. At the May meeting the round 
table will elect officers. 

On hand for the talk was William 
Fee, resident. vice-president of Em- 
ployers of Chicago. 








~ 


FASTEST GROWING \ 
REGION IN USA \, 











STRONG, SOUNDLY- 
MANAGED COMPANY 






FLEXIBLE, TOP-COMMIS- 
SION GA CONTRACT 






’ PROTECTIVE | 
Ma3 
GENERAL ; 

AGENT 









COMPLETE AND VARIED 
POLICY CONTRACTS 





FIELD TESTED TRAINING 
PROGRAM FOR YOUR AGENTS 









AN “AGENCY MINDED” 2” 
HOME OFFICE 







The Right Combination 
for A ¢c Career 


Every necessary condition for career success is yours with a 
Protective Life General Agency. You enjoy greater rewards for 
the same amount of effort—increased earnings, greater personal 
security, and the satisfaction of knowing that you are furnishing 
your clients the finest insurance protection. 

If you are a successful personal producer and possess the 
necessary qualifications, you'll find that this is your kind of 
career. Get the facts now. 


GENERAL AGENCY OPENINGS THROUGHOUT THE SOUTHEAST 
Write to C. B. Barksdale, Agency Vice-President 
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LIFE AGENTS 
GENERAL AGENTS 
AND BROKERS 


U. C. & G. C. serves the finencial needs of those engaged in the Life Insurance Business. Your tax 
problems mey be simplified end savings effected. Correspondence Invited. 
UNDERWRITERS CREDIT & GUARANTY CORPORATION 
340 Pine Street, San Francisco 4, California 
Southern California & Arizena Branch Office 
9935 Santa Monica Bivd., Beverly Hills, Calif. 
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N. Y. Life Begins New 
Housing in Chicago 


New York Life will begin construc- 
tion of the first two of four proposed 
21-story apartment buildings in Lake 
Meadows, its south side community, in 
Chicago May 1. Plans are to complete 
one building by late 1956. 

The two buildings will contain 640 
apartments and 2,460 rental rooms and 
will more than double the number of 
apartments in the five 12-story build- 
ings already on the site. Parking will 
be provided for 380 cars. 

Land for the new construction is 
being acquired from Chicago land 
clearance commission, which assem- 
bled the 100-acre site. 





N. J. Sets Program 


for Sales Congress 


New Jersey Assn. of Life Under- 
writers will hold its annual sales con- 
gress May 11 at Sea Girt. Commis- 
sioner Howell will speak. Other speak- 
ers and their topics will be Umberto 
A. Palo, Prudential, heart to heart sell- 
ing; Francis L. Merritt, director of 
training, Mutual Benefit Life, 14 ways 


to double production; Peter W. Bove, 
merchandising coordinator of New 
Jersey Bell Telephone Co., dollars and 
sense, and Ralph K. Lindop, general 
agent in New York City of Monarch 
Life, on why an agent should sell both 
A&H and life insurance. 


N. Y. Blue Cross to 
Study Home Nursing 


Associated Hospital Service of New 
York, (Blue Cross) will continue a 
study concerning the feasibility of 
providing home nursing service to 
Blue Cross subscribers through visit- 
ing nurse agencies now that a pre- 
liminary study has proved successful. 
The organization will also expand the 
program. 








Equitable Opens New 


Home Office Cafeteria 


Equitable Society has opened its new 
cafeteria, to be called the Equitable 
Garden, at the home office. The cafe- 
teria, which will be managed by Frank 
G. Shattuck Co., operators of Schrafft’s 
restaurants, is decorated in soft pastel 
shades and utilizes modernistic tech- 
niques to make it look like an outdoor 
garden terrace. 








Pioneers in writing “rated” business, American United has a 
“$25,000 Executive Special” policy (ratable and sold in % unit 
minimums) with low net payments as well as low net costs; a 
“Special Option” investment type policy where premium payments 
in later years may be reduced below ordinary life rates if desired; 
a “Major Medical Expense” policy with a $7,500 benefit, that is a 
honey . . . just a few of the many services available on an 

“a la carte” basis. Your inquiry is invited. 


alla carte 


If you are thinking in terms of a 
“second company” for your surplus 
business or for placing business which 
your company does not accept, a look at 
American United Life’s complete “a 

la carte” service may well be in order! 
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AMERICAN UNITED LIFE 
INSURANCE COMPANY 
INDIANAPOLIS, INDIANA 


Assets over $118 million, insurance in force over $600 million 











Charges Agents Selling 
Pre-War Size Policies 
to Fill Inflated Needs 


Too many agents are still selling 
pre-war size policies to fill post-war 
inflation needs, Harry Lee Hamilton, 
manager Home Life, Louisville, 
charged before the Indianapolis Gen- 
eral Agents & Managers Assn. at an 
April luncheon meeting. 

“As one example,” he pointed out, 
“the cost of food has risen 73%, but 
how many agents are proposing 73% 
more income during the family period 
than they were before the war” 

Mr. Hamilton cited figures from a 
study of living costs made in Louisville 
which indicated that the minimum 
monthly income to maintain a wid- 
owed family with the bare essentials 
plus a small margin for schooling, 
medical care, and minimum recreation 
is in the neighborhood of $423. “At 
the maximum,” he pointed out, “so- 
cial security supplies only $200 of this 
need.” 

“Our thinking,” the speaker con- 
cluded, “is still clouded by pre-war 
income standards. The job of the man- 
ager is to help the agent adjust his 
thinking to present-day levels.” 

Oren Pritchard, manager Union 
Central Life, legislative chairman of 
the managers group of the Indiana as- 
sociation and chairman of the state 
law and legislation committee of 
NALWJU, reported that the two Indiana 
associations are studying recommenda- 
tions and actions to effect stricter en- 
forcement of the state’s insurance code. 
“Our problem in Indiana is not a need 
for more legislation, but for more ef- 
fective use of what we have, With our 
backing, the commissioner was able in 


—<— 


the last legislative session to obtain a 
larger appropriation. We now wish to 
study recommendations we can make 
to him for using that money for strict. 
er supervision,” Mr. Pritchard stated, 

Mr. Pritchard, a candidate for NALY 
trustee, pointed to two problems jp 
particular on which the associations 
intend to seek more information ang 
clarification: 

1. The report that many credit ip. 
surance agents are being given perm. 
anent licenses without completing an 
approved course of study as required 
under the law. 

2. The report that Blue Cross, organ. 
ized in Indiana as a mutual insurance 
company under the same laws as al 
other mutual companies in the State, 
does not pay gross income tax, as re. 
quired of other domestic companies, 





John Hancock Waives 


Aviation Exclusions 


John Hancock has liberalized its 
aviation coverage effective for claims 
incurred on or after April 13. The only 
aviation deaths or specified losses ex. 
cluded from coverage will be those re. 
sulting from travel or flight in or 
descent in or from any kind of aircraft 
on which insured is a pilot or a mem. 
ber of the crew, or which is being 
operated for training purposes. The 
liberalization extends coverage for 
losses resulting from traveling as pas- 
sengers in private or chartered air. 
craft under all ordinary, monthly 
debit ordinary, weekly premium in- 
dustrial, monthly premium industrial, 
or employe policies. 





Los Angeles Supervisors heard a 
talk by Miles Flint, senior trust of- 
ficer of Citizens National Trust & 
Savings Bank there. 





ERA OF 


ENTERING A NEW 


PROGRESS 


Liberty Life is beginning its 50th anniversary 


year with an important event— occupancy of its 


new home office building. Embodying the finest 


in modern building design and construction, it 


will enable the company to prepare for future 


progress in a rapidly developing region...and 


to render even greater service to our field repre- 


sentatives and policyowners. 


$661 Million in Insurance in Force 





905.1955 
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LIBERTY 
LIFE 
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$77 Million in Resources 


LIBERTY LIFE 


INSURANCE COMPANY 


Home Office: 


Greenville, South Carolina 
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Union Labor Life Elects 
Woll to Executive Post, 


Tobin New President 
Union Labor Life has elected Mat- 
thew Woll general executive chairman 
and Edmund P. Tobin president. Mr. 
Woll, president since the company’s 
founding in 1927, will continue as chief 





Edmund P. Tobin 


Mathew Woll 


executive officer. Mr. Tobin, also with 
the company since 1927, has been ex- 
ecutive vice-president since 1948. 

Mr. Woll is a 1st vice-president of 
American Federation of Labor and 
past president of International Photo- 
engravers’ Union. When president of 
the latter organization in the 1920s, 
he took part in devloping methods of 
group insurance for AFL members. 
A development of his studies was the 
founding of Union Labor Life and his 
appointment as its first president. 

Mr. Tobin entered life insurance in 
1925 and managed the Chicago and 
New York City offices in the early 
years of the company. He served as 
vice-president and agency manager 
from 1935 to 1948. He was elected a 
director in 1952. 





Lite Companies Assn. Meets May 1 
National Assn. of Life Companies 
will meet May 12 at the Briarcliff hotel, 
Atlanta. 





Provident Mutual Life’s R. D. Bens- 
coter agency at Detroit led all other 
company agencies in new Sales for the 
first quarter of 1955, showing a 31% 
gain. 


Manpower Improvement a series of tests and an “action inter- 


Is Greatest Problem, 
Fort Tells LIAMA Panel 


The problem of manpower improve- 
ment, probably the greatest one facing 
all life companies today, involves ob- 
taining better agents to handle the 
business and having men fully quali- 
fied to assume the duties of the next 
higher position, Rufus E. Fort Jr., vice- 
president of National Life & Accident, 
said at LIAMA’s combination com- 
panies conference at Virginia Beach. 

Although the problem is a big one, 
the picture is encouraging because the 
companies on the panel recognize it 
and are attempting to find the solution, 
Mr. Fort said. His summary remarks 
followed the panel on manpower im- 
provement which had as speakers Wil- 
liam W. Cherry, assistant vice-presi- 
dent of American National, H. Fred 
Monley, associate director of field 
training of Prudential, Ben P. Shields, 
manpower development manager of 
National Life & Accident, and Robert 
K. Zelle, assistant vice-president of 
Missouri Insurance, 


The four companies realize the need 
for obtaining the best men and devel- 
oping them to the highest extent, said 
Mr. Fort in his summary. The methods 
of selection vary. Each company has a 
basic study course of six months or 
longer for new agents, some have in- 
termediate courses, and one is about 
to begin an advanced course. 

In each company, staff managers are 
selected by the district manager and 
home office agency personnel on the 
basis of general intelligence and insur- 
ance knowledge, he said. Three com- 
panies offer a home office training 
course for staff managers and one 
gives pre-staff training conducted by 
the district manager. Although the 
basic source of managers is the staff 
manager in the four companies, three 
have an intermediate position to which 
the staff manager is promoted before 
assuming a district. One company gives 
























































view” to evaluate the staff manager’s 
potential, while another conducts a 
two-week school at the home office 
for all newly promoted managers. 

Each company is proceeding in a 
manner deemed best for its individual 
situation, said Mr. Fort. 


Berkshire Life Names 
Three Company Officers 


Berkshire Life has appointed Val- 
more E. Alcombright, George B. Lid- 
diard and Paul R. White company of- 
ficers. 

Mr. Alcombright, named agency sec- 
retary, joined Berkshire Life in 1931, 
went to Pittsfield, Mass., in 1947 and 


in 1951 became director of field serv- 
ice. 

Mr. Liddiard, manager of the tab- 
ulating division since he joined the 
company in 1953, retains that title. He 
was with Great-West Life for some 
years. 

Mr. White, advanced to assistant 
secretary, joined the company in 1953 
as manager of the policy records and 
change section of the policyholders 
service division. He was promoted to 
division manager last November. 


Ford G. A. at Memphis 


Atlantic Life has appointed Bruce S. 
Ford general agent at Memphis. Mr. 
Ford entered life insurance in 1950 
with Prudential at Memphis. 








West Coast Life is not seeking a re- 
newal of its Texas license. 





TEMPORARY 
PROTECTION 





Where temporary protection is required we suggest one of Manufacturers 
Life’s complete line of low cost term plans. The new low rates introduced 


early in 1955 will mean more term 


protection per premium dollar for 


your clients. There’s the added advantage of the option on a strong 


future program. 





SAMPLE PREMIUMS PER $1,000 


Minimum Policy $7,500 




















*Yearly 5 Year 
Age | Renewable Term 
35 $ 6.15 $ 6.53 
45 9.31 10.60 
55 19.35 22.09 


10 Year 15 Year 5 Year 
Term Term Renewable 

$ 7.19 $ 8.20 $ 7.35 
12.57 15.02 11.93 
26.89 _ 24.85 











*Renewable for 9 years, convertible for 7. 


CALL ONE 


OF THE BRANCH OFFICES LISTED BELOW, 


FOR INFORMATION ON 


CONVERSION FEATURES AND ON RATES AT OTHER AGES. 


BALTIMORE @ CHICAGO e CINCINNATI 


@ CLEVELAND e@ DETROIT e@ HARTFORD 

















HONOLULU e@ LANSING e LOS ANGELES @ NEWARK e PHILADELPHIA e@ PITTSBURGH 
PORTLAND @ SAGINAW e SAN FRANCISCO e@ SEATTLE @ SPOKANE 
WASHINGTON, D.C. 


Also licensed in Arizona, Delaware, Idaho, Minnesota and Virginia 


THE 


MANUFACTURERS 
INSURANCE LIFE COMPANY 
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WANT ADS 











Rates—$18 per inch per insertion—1 inch minimum. Limit—40 words per inch. Deadline 5 P. M. 
Friday in Chicago office—175 W. Jackson Blvd. 
make payment in advance. 


THE NATIONAL UNDERWRITER—LIFE EDITION 


Individuals placing ads are requested to 











LIFE INSURANCE ACCOUNTANT 


Outstanding opportunity in professional firm for man of wide 
experience in life insurance accounting. This investment counsel 
company will pay a high salary, in Chicago, for a man who can 
become a real authority on the valuation of life insurance shares. 
Previous experience in investment analysis not necessary; but 
should have thorough knowledge of all problems of life insurance 
accounting, reserves and statements. Position carries title of vice- 
president. Give complete personal history and latest salary. 
Replies kept strictly confidential. 

TEMPLETON, DOBBROW & VANCE, INC. 


30 Rockefeller Plaza 
New York 20, N. Y. 








4, Ill. 


AGENCY SUPERVISOR FOR VENEZUELA 


with an American life insurance company doing business in Latin America. 
Requisites: Age 32 to 40, must be absolutely fluent in Spanish, have good 
agency production and persistency record with some experience in 
agency management. Preferably man with Latin background or one who 
has lived at least 3 years in Latin America. Good salary and excellent 
production bonus to man selected. Send full particulars and picture to 
Box E-47, The National Underwriter Co., 175 W. Jackson Blvd., Chicago 








business. 
££ 


and sh 


ACCIDENT & HEALTH EXPERT 


There is an opportunity in a prominent Eastern company for a man who by training & 
experience is ready to assume over-all operation of its Home Office accident & health 
dept. The man desired is about 35, knows the existing market and is an underwriter who 
is accustomed to profitable performance. He also possesses sufficient production and 
creative bent to inspire agents & field men in the further development of the company's 


Id be supported by business and 





Inquiries will be treated in strict 


36, New York. 


educational résumé. Indicate salary requirements. Box N 1815, 221 W. 41 St., N. Y. 


WANTED 


MANAGER BROKERAGE 
DEPARTMENT STRONG, 
PROGRESSIVE SOUTHWESTERN 
LIFE COMPANY 


Must be able to open and manage 
brokerage life and accident and 
health department for stock com- 
pany not now in brokerage field. 
Must have had experience in both 
life and A&H fields. Preferable age: 
30-45. Give full details concerning 
your business, educational and com- 
munity service background. Replies 
treated with strictest confidence. 
Salary open. Based on your experi- 
ence, ability and responsibility you 
assume. Write Box No. E-68, The Na- 
tional Underwriter Co., 175 W. 
Jackson Blvd., Chicago 4, Ill. 

















We’re looking for an able 
Superintendent of Agencies 


He has had considerable experience 
in recruiting and training. If he 
knows life brokerage business, all 
the better. 





If you are this man, this “once in a 
lifetime” opportunity is open! 


You'll enjoy selecting and guiding 
General Agents and Fieldmen for 
this friendly, progressive, growing 
New York City company. 


If you are stymied in your present 
position, are 28 to 45 or so years old, 
and want to get ahead, you'll like this 
job! The salary is open. 


Write directly to me, in full confi- 
dence, giving your educational back- 
ground, agency experience and sal- 
ary requirements. 


George Kolodny, President 


POSTAL LIFE INSURANCE 
Company of New York 

511 Fifth Avenue 

New York 17, N.Y. 








LIFE INSURANCE 
AGENCY MANAGERS 


New Haven and Trenton Areas 


Salary $6,000-$10,000 plus incen- 
tive income in Old Eastern Com- 
pany. Age 28-38. College gradu- 
ate. Good personal sales record 
in ordinary life insurance plus 
aptitude for agency building re- 
quired. 


Starting salary dependent on 
our appraisal of fitness. 


Replies strictly confidential. 
Write Box #NY-30, The National 
Underwriter Co., 99 John Street, 
New York 38, N. Y., giving com- 
plete details of education and ex- 
perience. 


MERGER 
PROPOSED 


Small Southern Life Insurance com- 
pany, with practically unlimited 
growth possibilities due to unusually 
large amount of investment earnings 
available each year, wants to merge 
with an established company which 
can provide mature and progressive 
management and an aggressive 
sales organization. All inquiries will 
be held in strict confidence. 


Box E-58, The National Underwriter 
Co., 175 W. Jackson Blvd., Chicago 
4, Ill. 











GROUP ACTUARY 


Immediate opening in New York City with 
large voluntary health insurance organiza- 
tion for young man (age 27-40) with 5 
years or more experience. Some group 
actuarial experience preferred. Staff posi- 
tion. College graduate. Actuarial Society 
Associate Membership desired. Submit 
complete résumé and salary requirement. 
Box NY-29, The National Underwriter Co., 
99 John Street, New York 38, New York. 





Select Pritchard 


Man of Year in Ind. 


Oren D. Pritchard, Union Centra] 
Life manager at Indianapolis, was 
named “Hoosier 
Life Underwriter 
of the Year” a 
the annual meet. 
ing of Indiana 
Assn. of Life Un. 
derwriters in Tur. 
key Run state 
park. 

A citation ae. 
companying the 
award states that 
“no living man in 
the business in In. 
diana today has 
contibuted more of his time and effort 
at personal sacrifice than Oren Pritch-. 
ard.” The award, established just this 
year, is to be made annually. 

For 15 years legislative chairman of 
the Indiana association, Mr. Pritchard 
is credited with having had more to dp 
with law in the state relating to life 
insurance than any other individual, 

A candidate for NALU trustee this 
fall, Mr. Pritchard has been an asso. 
ciation member in Indiana for 29 years, 
He has served in all offices of the Ind- 
iana and Indianapolis agents’ associa- 
tions and Indianapolis General Agents 
& Managers Assn., as well as vice. 
president of the Fort Wayne associa- 
tion. He has served on several NALU 
committees and currently is serving 
his second term as chairman of the 
state law and legislation committee, 


Civil Defense Film 


to Be Available Soon 


A television film, “To Life Tomor- 
row”, which depicts human behavior 
under emotional impacts ranging from 
flash fire to possible enemy attack, will 
soon be available for nationwide show- 
ings according to Val Peterson, Fed- 
eral civil defense administrator, and 
Holgar J. Johnson, president of In- 
stitute of Life Insurance. The film will 
be presented as a public service by the 
institute in cooperation with the civil 
defense administration. Prints will be 
available in 35 and 16 milimeter. 


Agents Committee Meets 


The agents advisory committee of 
Mutual Benefit Life met at the home 
office to discuss with company offi- 
cials agents’ sales techniques and pro- 
cedures, ideas and problems. The com- 
mittee members are H. M. Covert Jr, 
Philadelphia; G. E. Hagen, Atlanta; 
E. C. Hintzpeter, Chicago; W. R. How- 
son, Saginaw, Mich.; G. D. James Jr. 
Albany; N. F. Schuh, Miami; M. V. 
Henkel, Newark; and W. N. Thurman, 
Atlanta. 


Texas Home Office Life Underwrit- 
ers Assn. at its April meeting in Dallas 
heard a talk by Dr. Arthur Grollman, 
professor of experimental medicines of 
Southwestern Medical School. 

— ecco een ot 





Oren D. Pritchard 














ASSISTANT GENERAL AGENT 
MIAMI, FLORIDA 


Salary and commission developing into per- 
centage basis or Co-General Agent in few years. 
Man must have satisfactory supervisory experi- 
ence, age ranging 27 to 40. Agency [4th in new 
busi 1954. Company is one of first ten in size. 
Letter outlining education and insurance back- 
ground, personal production and supervisory ex- 
perience. Enclose recent photo. Box No. 

The National Underwriter Co., 175 W. Jackson 
Blvd., Chicago 4, Ill. 

















ACTUARIAL OPPORTUNITY 


Rapidly expanding Southeastern Life company 
over $100 Million insurance in force requires serv- 
ices of experienced Actuary under age 45. Please 
give experience and eas salary in first letter. 
Wonderful opportun Y for right man. Address 
E-66, The National Underwriter Co., 175 W. Jack- 
son Bivd., Chicago 4, !Il. 


ACTUARY WANTED 


Position open for qualified Actuary, either in Chi- 
cago or San Francisco, with nation-wide consult- 
ing Actuaries. Compensation includes basic 
salary, profit sharing and stock ownership. Ad- 
dress E-65, The National Underwriter Co., 175 W. 
Jackson Blvd., Chicago 4, lil. 











MANAGER WANTED 


Rapidly growing life company opening Branches 
in Indiana. Must have successful life insurance 
sales record. Ages 28 to 

Write fully and in confidence to Box E-67, The 
National Underwriter Co., 175 W. Jackson Blvd., 
Chicago 4, Ill. 
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What Is Happening to Industrial Business? 


(CONTINUED FROM PAGE 1) 





crease was $61,450,579 but in 1954 incidentally, not characteristic of the 
there was a loss of industrial insurance south. The proportion of a combination 
in force of $139,110,788. John Hancock company’s business written on the in- 
showed an industrial in-force increase dustrial basis reflects not only the 
of $16,516,977 in 1954 as against $90,- management’s attitude but the situa- 
921,631 in 1953. tion among its policyholders and nat- 
National Life & Accident, the com- ural market. It is in the highly in- 
pany that swapped places in the indus- dustrialized areas, generally speaking, 
trial new-business rankings with Pru- that industrial has lagged the most. For 
dential, boosted its writings from example, in the New York City area 
$600,171,557 in 1953 to $650,543,817 in comparatively little weekly premium 
1954. It, however, had a smaller in- insurance is sold, considering the num- 
crease in industrial in force than it did ber of people in the area, 
in 1953: $166,519,693 as against $213,- Apparently there is no great pres- 
26,314. sure among combination companies to 
At its present rate of gain, National alter their distribution systems. Com- 
L&A looks as if it will pass John Han- panies having both ordinary and indus- 
cock in industrial insurance in force trial business handled through the dis- 
during the next five years. trict offices are disposed to continue in 
In spite of the lessened emphasis on that pattern, although Metropolitan 
industrial, even the “big 3” companies Life has been placing an increasing 
write quite a few policies for amounts number of strictly ordinary agents in 
larger than their minimum monthly these offices. National Life & Accident 
debit ordinary contracts. As one official is emphatically opposed to setting up a 
explained it, many people have such separate ordinary agencies organiza- 
heavy commitments that the only way tion. 
they can pay for their insurance is to On the other hand, companies like 
do so on a weekly or every-other-week Prudential and John Hancock that 
pasis. There may be a need for $1,000 have separate district agencies and or- 
or even a $1,500 industrial policy. The dinary agencies systems seem content 
family may have quite a lot of insur- with that pattern of operation. 
ance premiums to pay and other peri- 
odic expenses, hence the only practical 
way is to handle them on a weekly or 
bi-weekly basis. Insurer to Double Liability 
This type of situation indicates that (CONTINUED FROM PAGE 1) 
there may be a considerable market for of probable losses through double pay- 
weekly premium ordinary insurance, ments, even including the largest 
providing the advantages of the ordi- cases, while if only the largest loan 
nary contract with the convenience of and surrender value requests were in- 
industrial. For example, Life of Vir- vestigated the less costly gamble would 
ginia writes weekly premium ordinary obviously be to pay all the rest with- 
and does it successfully. out any inquiry whatever into the 
The trend away from industrial is, bankruptcy possibility. 





Paying Bankrupt Subjects 





ACTUARIES... 


EXPANSION — 
Our rapidly expanding operations require additional 


Actuaries. 


REQUIREMENTS — 
Fellowship or Associateship in the Society of Actu- 
aries. Actuarial experience does not necessarily have 


to be in life insurance. 


OPPORTUNITY FOR — 


Increasing personal responsibility and professional 
growth in a dynamic life insurance company which 
has a tradition of using its Actuaries in varied ad- 


ministrative positions. 


A chance to work with a large but close-knit actuarial 
staff built up through high selection standards. Excel- 
lent working conditions and employee benefits pro- 


gram. 





Salary based on qualifications and experience. 


Please send résumé of education and experience to 
Box E-56, The National Underwriter Co., 175 W. Jack- 
son Blvd., Chicago 4, Ill. 











Title of the case is Lake vs New 
York Life et al. Other companies in- 
volved are Equitable Society, John 
Hancock, Union Central, and Reliance 
Life, which has been merged with 
Lincoln National. 

While the Lake decision appears 
broad enough to include policy pro- 
ceeds, companies are not nearly so 
much concerned about this hazard as 
about loan and surrender values. It 
would take an extremely unusual and 
rapid sequence of bankruptcy of the 
beneficiary, death of the insured, and 
payment by the insurer to involve any 
risk of double payment. Against such 
rare and purely fortuitous situations, 
the most probable reaction of a bank- 
rupt policyholder would be to get his 
cash values out of the insurance com- 
pany’s hands before the trustee could 
claim them. 


Mutual Funds Ask Delay 
on Variable Annuity Bills 


: (CONTINUED FROM PAGE 1) 
nies, as an organization, would take 


any action to oppose the Prudential 
bills in New Jersey, it seems certain 
that the individual mutual company 





fund managements that are expected 
to lead the fight against the New Jer- 
sey bills will make whatever use they 
can of the association’s statement of 
position. 











In commemoration of the 60th birth- 
day anniversary of Frank L. Barnes, 
Ist vice-president Ohio State Life, the 
field force put on a special campaign 
in March and produced the largest 
volume of insurance ever recorded by 
the company for that month. The ap- 
Plications, arranged in the form of 2 
huge cake, were presented to Mr. 
Barnes in the home office by Howard 
W. Kraft, director of agencies. 





to be held during April 
and May at Del Monte ; 
Lodge, the Broadmoor, 
and Skytop Lodge, will 


witness the biennial sec- 4 


tional reunions of the 
Company's Career Life 
Underwriters . . . real 
opportunities for serious 
instruction, constructive 
review and rare good 
fellowship. 


2... 








FOUNDED IN 


EQUITABLE LIFE 
COMPANY OF IOWA 
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Get Local Dues in © 
Now. Hiller Warns 
‘56 MDRT Aspirants 


Waiter N. Hiller, Penn Mutual, Chi- 
cago, membership secretary of the Mil- 
lion Dollar Round 
Table and a past 
chairman, this 
week issued a 
warning to pos- 
sible qualifiers for 
the 1956 Million 
Dollar Round Ta- 
ble. 

Annual _ dues 
should be paid im- 
mediately to the 
local association, 
which in turn re- 
mits to the Nation- 
al association. Million Dollar Round 
Table by-laws specify that every appli- 
cant must be a member in good stand- 
ing of his local and of the National as- 
sociation for the entire period of his 
qualification. The payment of annual 
dues is one of the requirements of be- 
ing a member in good standing. It is 


[por er ge 





Walter N. Hiller 


the personal responsibility of the appli- 
cant to see that his dues are paid to the 
local association. This rule applies to 
all classes of qualifiers, including life 
members. Only for a man who is new 
in the business can the executive com- 
mittee—by unanimous vote deviate 
from this rule. 

“This year we had to disappoint 
many applicants because of their fail- 
ure to comply with this rule,” said Mr. 
Hiller. “We at Million Dollar Round 
Table headquarters have been deluged 
with telephone calls, wires, and letters 
from applicants, their home offices, 
their secretaries, their wives, their gen- 
eral agents, and their sponsors, asking 
for special consideration but the ex- 
ecutive committee has had to adhere 
strictly to the by-laws.” 





Jefferson Standard Runs School 


Jefferson Standard Life conducted a 
sales training school at the home office 
for 36 field representatives from 17 
states and Puerto Rico. Seth C, Macon, 
superintendent of agencies, directed 
the school, assisted by W. L. Seawell 
Jr., superintendent of agencies, John D. 
Griffiths and I. K. Johnson, assistant 
superintendents of agencies. 











Doorway 





to 
Protection 


William Elliott, President 








William Penn’s 


Prayer for Philadelphia 


1684 


... And thou q Philadelphia q the virgin settlement of 
this province @ named before thou wert born q what 
love q what care @ what service @ and what travail have 
there been to bring thee forth and preserve thee from 
such as would abuse and defile thee. O that thou may- 
est be kept from the evil that would overwhelm thee 
q that faithful to the GOD of thy mercies q in the 
light of righteousness q thou mayest be preserved to the 
end. My soul prays to GOD for thee q that thou mayest 
stand in the day of trial q that thy children may be blest 
of the LORD ¢ and thy people saved by his power... 


1955 
Completing our first half century of 
service to the Public 


Philadelphia i ife 


INSURANCE COMPANY 
111 NORTH BROAD STREET, PHILADELPHIA 7, PA. 
Joseph E. Boettner, C.L.U., Vice-President 


OVER A QUARTER OF A BILLION OF INSURANCE IN FORCE 
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Late News Bulletins... 








mend 


(CONTINUED FROM PAGE 1) 

Jr., have been appointed assistant divisional group managers. Mr. Lynch, 
stationed in Albany, and Mr. Hanney in Rochester, will assist agents in the 
eastern and western New York divisions, respectively. Mr. Junod, at Memphis, 
will perform the same service in the mid-south division. 

A group sales and service office has been opened at Miami. It will be 
directed by service supervisors Alvin A. Thrun and Alvyn Cohen under the 
supervision of divisional group manager A. H. Fowle, at Jacksonville. 


Mass. Asks N. Y. to Remove Commission Lid 
BOSTON—The Massachusetts house of representatives has memorialized 
the New York state assembly to remove statutory restrictions on commissions 
paid to insurance agents. Rep. Keenan of Boston said that the fact that the 
New York law prohibits any out-of-state company from paying any of its 
agents anywhere more than the New York law allows has an adverse effect 
on Massachusetts agents of companies doing business in New York. How- 
ever, Rep. Gibbons of Stoneham said the memorial could only result in 
resentment, since he said no company pays as much as the New York limit, 


Need Special OK to Issue Par and Non-Par 

ALBANY—Gov. Harriman has signed into law the bill prohibiting domestic 
stock life companies from issuing participating and non-participating contracts 
without special permission of the insurance department. The measure applies 
only to new policies. It authorizes the insurance superintendent to order 
domestic stock companies to cease issuing participating policies elsewhere in 
the United States. 


Welfare Fund Bill Signed in N. Y. 


The governor has signed the New York, bill, which becomes effective Sept. 
1, empowering the insurance superintendent to require the filing of informa- 
tion on commission rates, compensation fees, etc., in connection with group 
life and A&H. The bill is understood to be part of the program of the insur- 


ance department for the regulation of welfare funds. 








Varnardo to Direct 
Pru Ordinary Agencies 


in Illinois, Indiana 

Prudential has appointed Louis N. 
Varnardo Jr. director of agencies for 
the mid-America home office at Chi- 
cago. He will direct activities of eight 
ordinary agencies in Illinois and Indi- 
ana, assuming his new duties June 1. 

Mr. Varnardo joined the company in 
1944 at Jackson, Miss., advancing to 
assistant manager there the following 
year. He subsequently was promoted 
to regional manager in the south and 
then manager of Peoria. He is a past 
president of Peoria General Agents & 
Managers Assn. and in 1954-55 served 
as vice-presidnet of Peoria A & H 
Underwriters Assn. 





Hancock Names Howard 


To Public Services Post 


Leavitt Howard, associate advertis- 
ing manager of John Hancock, has 
been appointed director of public serv- 
ices. He will assist in the administra- 
tion of the public services department 
and continue to serve as associate ad- 
vertising manager. 

Mr. Howard joined the advertising 
department in 1940. He was appointed 
assistant advertising manager in 1948 
and associate manager in 1954. 


Hall Made General Counsel 


of Kentucky Department 


Charles W. Hall, an attorney at 
Hardinsburg, Ky., and a former city 
judge, has been named general counsel 
for the Kentucky department. He suc- 
ceeds the late Ralph E. Connell. 

Mr. Hall, with the department as 
assistant general counsel since last Jan- 
uary, is a graduate of the University 
of Louisville law school. 


LIAMA School Enrollment 
Sets New Mark With 608 


LIAMA’s nine agency management 
schools this year will be attended by 
608 field managers and home office ex- 
ecutives, highest enrollment in history. 











Two schools have been held and a 
—" is in progress at Mineral Wells, 
ex. 

The Texas school, LIAMA’s 132nd, 
has 64 students from 12 states and two 
Canadian provinces, representing 29 
companies. It is staffed by William H. 
Whorf, director of schools, W. Thomas 
Fiquet, Charles K. Reid II and Sam G. 
Sackelford. 





U. S. Life Names Life, Group Men 


Jack Sheehan and Simon R. Trapani 
have been named brokerage supervisor 
and group manager of the life and 
group divisions, respectively, of White 
& Winston agency of United States Life 
in New York City. 








WILLIAM A. BEXLEY, vice-presi- 
dent and treasurer of Guaranty Life of 
Florida, died in a Jacksonville hospital. 
He entered the insurance business 22 
years ago and had been with the com- 
pany since its organization in 1934. 


JESSE L. ALLISON, manager of the 
Joplin, Mo., office of Metropolitan Life, 
died in a Joplin hospital. 


O. P. LOCKHART, 55, Texas life in- 
surance commissioner under former 
Gov. Lee O’Daniel, 
i * died suddenly at 
~~ Austin. He was 
president of Home 
Savings Life of 
Austin, and of 0. 
P. Lockhart Co. 
Mr. Lockhart was 
a leader in O- 
Daniel’s first cam- 
paign for gover- 
nor and was ap- 
pointed life com- 
missioner after 
0. P. Lockhart O’Daniel took of- 
fice, serving from 1939 to 1945. 


SYDNEY N. RANDALL, 63, super- 
intendent of agencies and _ assistant 
treasurer of Unity Life & Accident In- 
surance Assn. of Syracuse, died. He 
had been with Unity Life for 32 years, 
and prior to that was with Travelers. 
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[ “Aladdin were a~ 
field underwriter, could 
he wish 2 for MORE / 


A fast growing, progressive company. 









A definite plan for advancement. 





A new and modern contract. 





A liberal financing plan. 


ypepy > 





A bonus of $1.50 per thousand on paid 
business for NQA winners. 

6. A bonus of $550.00 for receiving 

C. L. U. designation. 








Write: G. Frank Clement, 


> | 
Vice President in Charge of Agencies .— 









COMPANY, INC. 


Paul C. Buford, President 


INSURANCE 


Roanoke 10, Virginia 









DEATH RIDES THE HIGHWAYS! 


Global Transportation Accident Policy No. 303 Insures While: 

(1) Driving an automobile or a passenger in one, or being struck by 

one—any place in the world. 

A passenger in any aircraft licensed to carry passengers. That in- 

cludes domestic or foreign aircraft—privately owned, company 

owned, scheduled or non-scheduled air line owned, also 
chartered aircraft—any place in the world; 

(3) A passenger in or on or being struck by any passenger common 
carrier, i.e., trains, taxis, buses, street cars, ships, etc., any place 
in the world. 

I 6 ovine cc cee ewes deeeeeseeseense $100,000 

OR—Permanent total loss of sight of both eyes, or loss of two 

limbs, or permanent total loss of sight of one eye and loss of 

OO EEE ee me non - $100,000 

OR—Permanent total loss of sight of one eye, or loss of one 


(2 


limb ........ Seek aA Rl iia edie Aes ce cian ocala cael eS $50,000 
Annual Premium <<, «6 0:60.00: sccccre ieee cine cess $100.00 
Prorata Premium for ......... $75,000 - $50,000 - $25,000 


Send for sales circular in which facsimile of policy is reproduced. One 
agent says— 

‘After showing the circular to prospects | sell 

seven out of ten of them within ten minutes.” 
If you can qualify for agents contract in—Colorado, Illinois, Indiana, lowa, Kansas, 
Michigan, Minnesota, Mississippi, Missouri, Nebraska, Ohio, Pennsylvania, Texas or 
Wisconsin 

write, phone or wire 


G. SHANNON GROVER & COMPANY 


Board of Trade Building 
141 West Jackson Boulevard 


Chicago 4, Illinois Cable Address 


Groco - Chicago 


Telephone 
HArrison 7-1291 


U. S. General Agents (A: & H. only) fer Empleyers Mutual Casualty Company of Des Moines, lowa. 
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Occidental agents and brokers using our new 

visual sales presentation—PAID UP?—will find 

it solves the problem of getting the prospect's 

attention, and keeping it long enough to tell the 

story of Occidental’s outstanding Group Term 
and Paid Up plan. 


"2 ° ° NSURAN 
Mi Jccidental Life Jeu. 


HOME OFFICE * LOS ANGELES 


“WE PAY AGENTS LIFETIME RENEWALS... THEY LAST AS LONG AS YOU DO" 











ILLINOIS MUTUAL 
meets MODERN NEEDS 


A pioneer in Accident and Health Insur- 
ance . . . a leader today in designing 




























progressively better coverage. 











Your Clients need the 
INDIVIDUAL ACCIDENT AND 
HEALTH SCHEDULE POLICY 

* Accidental Death and Dismember- 

ment * Disability Income * Hospital 


* Surgical and Medical Benefits ° 
ALL IN ONE POLICY! 


Inquire about these other 
Saleable Policies for 
families and individuals: 








%* Major Medical Expense Policy 
* Hospital Schedule Policy 
* Specific Disease Policy 




















ee VELLAROAS MUTUAL 
| wen CASURATY COMPARN 
a Missouri WOWASSESSABLE. 
— HOME OFFICE: 411 LIBERTY ST., PEORIA, ILLINOIS 

E. A. McCord, Pres. C. C. Inman, Exec. Vice-Pres. 





“The Best in Accident, Sickness and Hospital Insurance since 1910." 

















kK, Lox 
Up irk 


a 7 . y 
Pissivonabic Matlerias 


GS hy AREA 
BUCKLING 





? 
: 
t 
: 


Why AN AUTHORITY ON ATOMS needs a life insurance specialist 


Already the splitting of the atom is history. The man of science 
is opening new areas of exploration—finding applications for 
his new knowledge in many fields of science and industry. 

And just as so many rely on his years of training and special- 
ization, he recognizes the need for specialized assistance in 
planning his life insurance. He seeks out a qualified underwriter 
specially trained to intelligently analyze his situation. He selects 
the man whose broad understanding of life insurance and its 
many applications quickly enables him to set up a program 
that can provide complete family protection and financial 
independence for his future. And it is no surprise that so many 
men of science put their trust in the man representing The 
Union Central Life Insurance Company. 

You will be interested to learn that The Union Central 
underwriter is perhaps the most thoroughly trained in his pro- 
fession. He not only understands the broad scope of life 
insurance but views it in terms of satisfying individual needs, 


wants and hopes. For that reason, he knows how to diagnose 
and solve a wide range of personal financial problems as 
diversified as the situations in which they occur. And he carries 
a folio of policies to meet every human need from birth to 
age 70. 

You will also be glad to know how closely The Union 
Central Home Office works with its men in the field. Through 
constant research and planning, the Company is able to supply 
The Union Central underwriter with even more effective ways 
of fulfilling his responsibilities to his policyholders. Good 
reason why the man representing The Union Central is the 
best man to know for sound, comprehensive life insurance 
protection. And good reason why The Union Central is your 


- best Company to do business with. 


THE UNION CENTRAL LIFE INSURANCE COMPANY 
CINCINNATI 


This advertisement, adapted from a prospecting brochure designed specifically for this field, is just one example of many ways 
The Union Central supports its underwriters with specialized promotional material to fit every type of life insurance market. 





